HERSCHEL H. FRIDAY (1922-1994)
BYRON M. EISEMAN, JR., P.A.
JAMES A. BUTTRY, P.A.
FREDERICK §. URSERY, P.A.
JAMES C. CLARK, JR., P.A,
THOMAS P. LEGGETT, P.A.
JOHN DEWEY WATSON, P.A.
PAUL B. BENHAM I11, P.A.
LARRY W. BURKS, P.A.

A. WYCKLIFF NISBET, JR., P.A.
JAMES EDWARD HARRIS, P.A.
JAMES M. SIMP’'SON, P.A.

JAMES M. SAXTON, P.A.

J. SHEPHERD RUSSELL 111, P.A.
DONALD H. BACON, P.A.
WILLIAM THOMAS BAXTER, P.A.
JOSEPH B. HURST, JR., P.A.
ELIZABETH ROBBEN MURRAY, P.A.
CHRISTOPHER HELLER, P.A.
LAURA HENSLEY SMITH, P.A.
ROBERT §. SHAFER, P.A.
WILLIAM M. GRIFFIN I11, P.A
MICHAEL 5. MOORE, P.A.

WALTER M. EBEL 111, P.A.
KEVIN A. CRASS, P.A.

WILLIAM A. WADDELL, JR., P.A.
SCOTT J. LANCASTER, P.A.
ROBERT B. BEACH, JR., P.A.

J. LEE BROWN, P.A.

JAMES C. BAKER, JR., P.A.
HARRY A. LIGHT, P.A.

SCOTT H. TUCKER, P.A.

GUY ALTON WADE, P.A.

PRICE C. GARDNER, P.A.
TONIA P. JONES, P.A.

DAVID D. WILSON, P.A.
JEFFREY H. MOORE, P.A.
DAVID M. GRAF, P.A.

CARLA GUNNELS SPAINHOUR, P.A.

R. CHRISTOPHER LAWSON, P.A.
BETTY ). HARDY, P.A.

LYNDA M. JOHNSON, P.A.
JAMES W, SMITH, P.A.
CLIFFORD W. PLUNKETT, P.A.
DANIEL L. HERRINGTON, P.A.
J. MICHAEL PICKENS, P.A.

Top Hat Plan Exemption

Pension and Welfare Benefits Administration

Room N-5644

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

Re:

FRIDAY ELDREDGE & CLARK

ATTORNEYS AT LAW
A LIMITED LIABILITY PARTNERSHIP
www_fridayfirm.com

400 WEST CAPITOL AVENUE, SUITE 2000
LITTLE ROCK, ARKANSAS 72201-3522
TELEPHONE §01-376-2011
FAX 501-376-2147

3425 NORTH FUTRALL DRIVE, SUITE 103
FAYETTEVILLE, ARKANSAS 72703-4811
TELEPHONE 479-685-2011
FAX 479-695-2147

589 HORSEBARN ROAD, SUITE 101
ROGERS, ARKANSAS 72758
TELEPHONE 479-895-2011
FAX 479-845-4363

June 5, 2007

2520080800723

K. COLEMAN WESTBROOK, JR., P.A.

ALLISONJ. CORNWELL, P.A,
ELLEN OWENS SMITH, P.A.
JASON B. HENDREN, P.A.
BRUCE B. TIDWELL, P.A.
JOSEPH P. MCKAY, P.A.
ALEXANDRA A. IFRAH, P.A.
JAY T. TAYLOR, P.A,
MARTIN A, KASTEN, P.A.
BRYAN W. DUKE, P.A.
JOSEPH G. NICHOLS, P.A.
ROBERT T. SMITH, P.A.
RYAN A. BOWMAN, P.A.
TIMOTRHY C. EZELL, P.A.

T. MICHELLE ATOR, P.A,
SARAH M. COTTON

ALAN G. BRYAN

LINDSEY MITCHAM LORENCE
KHAYYAM M. EDDINGS
STEVEN L. BROOKS

H. WAYNE YOUNG, JR.
JAMIE HUFFMAN JONES
KIMBERLY D. YOUNG

JASON N. BRAMLETT
BRIAN C. SMITH

D. MICHAEL MOYERS
SETH M. HAINES

ERIN E. CULLUM
KRISTOPHER B. KNOX
KATHRYN A. KIRKPATRICK
J. ADAM WELLS

LAURA 1. ASBURY
RAGENEA T. HODGE
REBECCA B. HAWBLITZEL
WILLIAM E. FOSTER
MICHAEL B. CHILDERS

C. AARON HOLT

OF COUNSEL
WILLIAM H. SUTTON, P.A.
‘WILLIAM L. TERRY
WILLIAM L. PATTON, JR.
H.T. LARZELERE, P.A.
OSCAR E. DAVIS, R, P.A.

DAVID M. GRAF
LITTLE ROCK
TEL 501.370-1540
FAX 501-376-2147
graf @fec.net

VIA CERTIFIED MAIL

RETURN RECEIPT REQUESTED

7003 1010 0001 4531 6400

Arkansas Enterprises for the Developmentally Disabled, Inc. 457(b) Plan

Arkansas Enterprises for the Developmentally Disabled, Inc. 457(f) Plan for Raymond Shoptaw

Arkansas Enterprises for the Developmentally Disabled, Inc. 457(f) Plan for Jim Hinson

Arkansas Enterprises for the Developmentally Disabled, Inc. 457(f) Plan for Georganna Imhoff
AEDD/Hinson Retirement Plan

Dear Sirs:

Enclosed you will find a copy of the requisite statement relating to the above referenced plans

under Department of Labor Regulation §2520.104-23. If you have any questions, please do not hesitate
to give me a call.

Sincerely yaurs,

e

David M. Graf

DMG:cjb
Enclosure
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STATEMENT AS REQUIRED BY REGULATION SECTION 2520.104-23
FOR AN UNFUNDED PLAN MAINTAINED BY AN EMPLOYER FOR A
SELECT GROUP OF MANAGEMENT AND/OR HIGHLY COMPENSATED EMPLOYEES

The Arkansas Enterprises for the Developmentally Disabled, Inc. 457(b) Plan is a deferred
compensation arrangement which is an unfunded plan maintained by Arkansas Enterprises for
the Developmentally Disabled, Inc. for a select group of management and/or highly compensated
employees, for the purpose of reporting and disclosure requirements of Regulation Section
2520.104-23 of the Department of Labor the following information is being provided as follows:

1. Name of Employer: Arkansas Enterprises for the
Developmentally Disabled, Inc.
2. Address of Employer: 105 East Roosevelt
Little Rock, AR 72206
3. Employer ID No.: 71-0429513
4. The Plan is maintained for the purpose of providing deferred compensation for a

select group of management and/or highly compensated employees.
5. Number of such Plans: 1
6. Number of Employees Initially Participating in this Plan: 3
7. Effective Date of Plan: January 1, 2007

8. Date Plan Adopted: May 25, 2007



STATEMENT AS REQUIRED BY REGULATION SECTION 2520.104-23
FOR AN UNFUNDED PLAN MAINTAINED BY AN EMPLOYER FOR A
SELECT GROUP OF MANAGEMENT AND/OR HIGHLY COMPENSATED EMPLOYEES

The Arkansas Enterprises for the Developmentally Disabled, Inc. 457(f) Plan for Raymond
Shoptaw is a deferred compensation arrangement which is an unfunded plan maintained by
Arkansas Enterprises for the Developmentally Disabled, Inc. for a select group of management
and/or highly compensated employees, for the purpose of reporting and disclosure requirements
of Regulation Section 2520.104-23 of the Department of Labor the following information is
being provided as follows:

1. Name of Employer: Arkansas Enterprises for the
Developmentally Disabled, Inc.
2. Address of Employer: 105 East Roosevelt
Little Rock, AR 72206
3. Employer ID No.: 71-0429513
4. The Plan is maintained for the purpose of providing deferred compensation for a

select group of management and/or highly compensated employees.
5. Number of such Plans: 1
6. Number of Employees Participating in this Plan: 1
7. Effective Date of Plan: January 1, 2007

8. Date Plan Adopted: May 25, 2007



STATEMENT AS REQUIRED BY REGULATION SECTION 2520.104-23
FOR AN UNFUNDED PLAN MAINTAINED BY AN EMPLOYER FOR A
SELECT GROUP OF MANAGEMENT AND/OR HIGHLY COMPENSATED EMPLOYEES

The Arkansas Enterprises for the Developmentally Disabled, Inc. 457(f) Plan for Jim Hinson is a
deferred compensation arrangement which is an unfunded plan maintained by Arkansas
Enterprises for the Developmentally Disabled, Inc. for a select group of management and/or
highly compensated employees, for the purpose of reporting and disclosure requirements of
Regulation Section 2520.104-23 of the Department of Labor the following information is being
provided as follows:

1. Name of Employer: Arkansas Enterprises for the
Developmentally Disabled, Inc.
2. Address of Employer: 105 East Roosevelt
Little Rock, AR 72206
3. Employer ID No.: 71-0429513
4. The Plan is maintained for the purpose of providing deferred compensation for a

select group of management and/or highly compensated employees.
5. Number of such Plans: 1
6. Number of Employees Participating in this Plan: 1
7. Effective Date of Plan: January 1, 2007

8. Date Plan Adopted: May 25, 2007



STATEMENT AS REQUIRED BY REGULATION SECTION 2520.104-23
FOR AN UNFUNDED PLAN MAINTAINED BY AN EMPLOYER FOR A
SELECT GROUP OF MANAGEMENT AND/OR HIGHLY COMPENSATED EMPLOYEES

The Arkansas Enterprises for the Developmentally Disabled, Inc. 457(f) Plan for Georganna
Imhoff is a deferred compensation arrangement which is an unfunded plan maintained by
Arkansas Enterprises for the Developmentally Disabled, Inc. for a select group of management
and/or highly compensated employees, for the purpose of reporting and disclosure requirements
of Regulation Section 2520.104-23 of the Department of Labor the following information is
being provided as follows:

L. Name of Employer: Arkansas Enterprises for the
Developmentally Disabled, Inc.
2. Address of Employer: 105 East Roosevelt
Little Rock, AR 72206
3. Employer ID No.: 71-0429513
4. The Plan is maintained for the purpose of providing deferred compensation for a

select group of management and/or highly compensated employees.
5. Number of such Plans: 1
6. Number of Employees Participating in this Plan: 1
7. Effective Date of Plan: January 1, 2007

8. Date Plan Adopted: May 25, 2007



STATEMENT AS REQUIRED BY REGULATION SECTION 2520.104-23
FOR A PLAN MAINTAINED BY AN EMPLOYER FOR A
SELECT GROUP OF MANAGEMENT AND/OR HIGHLY COMPENSATED EMPLOYEES

The AEDD/Hinson Retirement Plan is a compensation arrangement which is a funded plan
maintained by Arkansas Enterprises for the Developmentally Disabled, Inc. for a select group of
management and/or highly compensated employees, for the purpose of reporting and disclosure
requirements of Regulation Section 2520.104-23 of the Department of Labor the following
information is being provided as follows:

1. Name of Employer: Arkansas Enterprises for the
Developmentally Disabled, Inc.
2. Address of Employer: 105 East Roosevelt
Little Rock, AR 72206
3. Employer ID No.: 71-0429513
4. The Plan is maintained for the purpose of providing compensation for a select

group of management and/or highly compensated employees.
5. Number of such Plans: 1
6. Number of Employees Participating in this Plan: 1
7. Effective Date of Plan: January 1, 2007

8. Date Plan Adopted: May 25, 2007
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