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Baldwin Law Group, LLP Marika M. Ostendorf

600 V ~.shingtonAvenue,Suite 302 inmostend@b1glaw.org

Baltimore,Maryland21204

PHONE 410.828.5510

I1~X 410.828.4813

wwwblglaw.org

May7, 2007

CERTIFIED MAIL
RETURN RECEIPT REQUESTED
U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration
Top HatPlan Exemption
RoomN-1513 C~)
200 ConstitutionAvenue,N.W.
Washington,DC 20210

Re: Civista Health, Inc. 457(b)Plan

Dear Sir/Madam:

The Employerlisted belowmaintainsa 457(b)Plan. This Plan is a top hatplan and is
subject to the reporting and disclosurerequirementsof the Employee Retirement Income
Security Act (ERISA). We are submitting this filing pursuant to ERISA Regulation
§ 2510.3-2(b),asissuedby the Departmentof Labor.

Theinformationrequiredto be reportedby ERISA is asfollows:

EmployerNameandAddress: Civista Health,Inc.
P.O.Box 1070
La Plata,MD 20646-1070

EmployerIdentificationNo: 52-0445374

PrimaryPurposeof thePlan: TheprimarypurposeofthePlanis to provide
deferredcompensationto its key management
employees.

TypeofPlan: Theplan constitutesa top hatplan that is governed
by CodeSection457(b).
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Numberof SuchPlansMaintained
by the Employer:

457(b)Plan 1

Numberof EmployeesCoveredby
thePlans:

457(b)Plan 2

The Employer agreesto provide the plan documentsto the Secretaryupon requestas
requiredby Section l04(a)(1)ofERISA.

If we canprovideyou with any additional information,pleasedo not hesitateto contact
me.

Very truly yours,

?~a/~C~P1~&~7

Marika M. Ostendorf
MMO/kd

cc: Ms. StaceyCook
Vice President,Org. ResourcesMgr.
Ms. JudyCox
Yaffe & Company,Inc.
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