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Yoder & Langford, P.C. 5080 north 40th street
Law Offices suite 335

Phoenix, Arizona 85018

Catherine E. Langford, Esq. Phone (602)808-9578
~~angford~yOdedaflgf0rdc0m Fax (602) 468-0688

April30, 2007

VIA CERTIFI$DMAiL: RET~R~R~cEJPTftEQUE~ED

Top I-Tat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN—15l3

U.S. DepartmentofLabor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

DearSecreta~:

Thepurposeofthis letter is to providealternativefiling compliancewith regard1t~anon-

qualifiedtop hatplanunderPart1 ofTitle 1 oftheEmployeeRetirementIncomeSecurityAct of
1974CERTSA). Pursuantto RegulationSection2520.104-23(b),weprovide thefollowing
informationon behalfofourclient,ChickasawNationIndustries,Inc.:

1. EmployerName: ChickasawNationIndustries,Inc.

2. EmployerAddress:2020Arlington, Building 2, Suite5, Ada,OK 74820

3. EmployerUN: 73-1543162

4. ThePlan is maintainedprimarily for thepurposeof providingdeferredcompensationfor a
selectgroupofmanagementor highlycompensatedemployees.

5. NumberofPlans: One

6. Numberof Employeesin eachPlan(s):Twelve

The Employer is a subordinate economicenterpriseof theChickasawNation, a
federally recognizedIndian tribal government. By filing this statement,neither the
Employer nor the ChickasawNation, waivesanyexemptionsto which the Employer may
be entitled pursuant to Section3(32) ofERISA or Section414(d)ofthe Internal Revenue
Code.
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Subjectto the foregoingreservationof exemption,theEmployerwill provideplan
documents,if any, to the Secretaryuponrequestasrequiredby Section104(a)(1) ofERISA.

If youhaveany questionsregardingtheforegoing,pleasecontacttheundersigned.

Sincerely,

YODER& LANGFORD, P.C.

By:
CatherineE. Langfor

1091 ~Iop1-1atFiting043007(Fiflal).WPd
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