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April 16, 2007

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, D.C. 20210

Re:  Ryder System, Inc. Executive Severance Plan
Dear Sirs:

The following statement is intended to comply with the alternative form for the
reporting and disclosure requirements of Part I, Title I of ERISA as outlined in the

Department of Labor Regulations 2520.104-23.

Name of Employer: Ryder System, Inc.

Address of Emplover: 11690 NW 105th Street
Miami, Florida 33178-1103

Emplover Identification Number: 59-0739250

Declaration: The Plan is maintained primarily for the purpose of providing deferred
compensation to a select group of management and highly compensated employees. The
employer maintains one other unfunded top-hat deferred compensation plans.

Number of Employees: The Plan has 53 participants.

Ryder System, Inc.
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11690 NW 105 Street
Miami, FL 33178-1103
www.ryder.com
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