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March 16, 2007 / ~ ii: L~9

SecretaryofLabor
Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-5644
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re:MarylandindependentCollegeandUniversityAssociation457(f)Planfor TinaM. Bjarekull

DearSecretary:

Pursuantto Section2520.104-23of the Departmentof LaborsRegulations,this letter will
serve asnotice that, with respectto the Maryland IndependentCollegeand University Association
457(f) Plan for Tina M. Bjarekull, the undersignedintends to utilize the alternative form of
compliancewith the reportingand disclosurerequirementsof Part 1 of Title I of the Employee
Retirement income Security Act of 1974 (ERISA), which alternative form of compliance is
providedin theRegulationsSectioncitedabove.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1. NameandAddressofEmployer

MarylandIndependentCollegeandUniversityAssociation
60 WestStreet,Suite201
Annapolis,MD 21401

2. EmployerIdentificationNumber

52-0914326

3. The Employermaintainsthe Plan primarily for the purposeof providing deferred
compensationfor one (1) memberof a select group of managementor highly compensated
employees.

4. The Employer maintainsno other arrangementsproviding deferredcompensation
and/orotherbenefitsto a selectgroupofmanagementorhighly compensatedemployees.

Pursuant to Regulations Section 2520.104-23(b)(2),the Employer will provide plan
documentsto theSecretaryof Laboruponrequestasrequiredby Section104(a)(1)ofERISA.

Verytruly yours,

MarylandindependentCollegeandUniversityAssociation
By: LauraStrayer,OfficeManager

_____ Maryland_Independent_College_and_University_Association

60 West Street,Suite 201 • Annapolis,Maryland21401 • Phone410.269.0306• Fax 410.269.5905• www.micua~org
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