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GentlemenorLadies:

In compliancewith Section 110 of the Employee Retirement Income Act of 1974
(ERISA), andpursuantto Departmentof LaborRegulationsection2520.104-23,theundersigned
legal counsel for ThompsonMetal Fab, Inc. (the Company) hereby provides the following
inforniationon behalfoftheCompany:

1. The Companyhas declaredthat it has establishedthe ThompsonMetal Fab, Inc. 2006
DeferredCompensationPlan (the Plan) primarily for the purposeof providing deferred
compensationfor a selectgroup of managementor highly compensatedemployees(see
attachedcorrespondencefrom theCompany).

2. ThePlancoversfive employees.
3. The Companymaintainsno other plans primarily for the purposeof providing deferred

compensationfor a selectgroupof managementorhighly compensatedemployees
4. TheCompanysEN is 93-0615768,andtheCompanysaddressis 3000 SE HiddenWay,

Vancouver,Washington98661.
5. The Companywill provide thePlandocumentsto the Secretaryof Laboruponrequest,as

requiredby Section104(a)(1)ofERISA.

If you haveany questionsregardingany of theforegoing,pleasecontacttheundersignedat
(206)447-8919.

Verytruly~, ~

/

~-~— . ~tt Galloway
Enclosure
CC: Mr. JohnRudi /

GregoryL. Powell,Esq. 7

2064174400 ~ 206.447 0~00I [1I]~I) I \L I I SE~VITLE. \VASH I NGl ON ~i ~ \VWWFOSTER.CO\1

~O772I59 SEAFI LE ~ \~III~c IO\ S POK:\N L ~ \~IIi\G II)\ PORTLAND (Ii~IIU~



THOMPSON METAL FAB, INC.
3000 SE HIDDEN WAY • PD. BOX5276 (98668) • VANCOUVER• WA 98661

PH 360696.0811 PORTLAND503.283.4494 • FX 360.693 1017

November 6, 2006

Gregory L. Powell
Foster Pepper Tooze LLP
601 SW Second Ave., Suite 1800
Portland, Oregon 97229

Attn: Greg Powell

Reference: Key Employee Deferred Compensation Plan

Dear Greg,

The Company maintains the Thompson Metal Fab, Inc. 2006 Deferred
Compensation Plan primarily for the purpose of providing deferred compensation for
a select group of management or highly compensated employees.

Respectfully,

~
John Rudi
President
Thompson Metal Fab, Inc.
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