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December28,2006

Top-HatPlanExemption
U.S. Departmentof Labor
EmployeeBenefitsSecurityAdministration
RoomN-6544
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: SoneparManagementUS, Inc. ExecutiveIncentiveandDeferred
CompensationPlan

StatementPursuantto Reg.Section2520.104-23

DearSir/Madam:

SoneparManagementUS, Inc. (Sonepar)hasinstitutedanExecutive
CompensationandIncentivePlan(Plan), effectiveJanuary1, 2007, for aselectgroupof
managementandhighly compensatedemployees. Soneparmaintainsno otherplanof this
nature. In orderto satisfytherequirementsofthe alternativeform ofcompliancewith the
reportinganddisclosurerequirementsofPart 1 ofTitle 1 of theEmployeeRetirementIncome
SecurityAct of 1974,asamended,thefollowing informationis provided:

DeferredCompensationP1an~

1. Employer: SoneparManagementUS, Inc.

2. Address: 510 Walnut Street,Suite400
Philadelphia,PA 19106

3. E1N: 23-2975775

4. Purpose: ThepurposeofthePlanis to providea selectgroupof
managementandhighlycompensatedemployeesof
Sonepartheopportunityto defercurrentcashcompensation
with paymentat a later date,to supplementbenefitsunder
the401(k)plan,andto provideuniform rulesand
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regulationof planadministration. A copyofthePlan
documentsareavailableuponrequest.

5. Coverage: This Plancoversaselectgroupof certainmanagementand
highly compensatedemployees.At thepresenttime this
groupsconsistsof 30 individuals.
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