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SHIPI-IAN & GOODWIN LLP

COUNSELORS AT LAW

Richard1. Cohen,Esq.
Phone: 860-251-5803
Fax: 860-251-5314
rcohen@goodwin.com

January18, 2007

VIA CERTIFIED MAIL

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,DC 20210

Re: Total Communications,Inc. IncentiveDeferredCompensationPlan(Plan)

DearSecretaryof Labor:

As legal counselto Total Communications,Inc. (the Employer), I herebynotify you
in accordancewith DOL Regulation§2520.104-23thatthe Employerhasadoptedits restated
deferredcompensationplannamedtheTotal Communications,Inc. IncentiveDeferred
CompensationPlan(the Plan), and it will, asthe PlanAdministrator,utilize the alternative
form of compliancewith thereportinganddisclosurerequirementsof Part 1 of Title I of the
EmployeeRetirementIncomeSecurityAct of 1974(ERISA) asset forth in thatRegulation.
TherestatedPlanis effectiveNovember1, 2006.

Pursuantto DOL Reg. § 2520.104-23(b),the following informationis provided:

1. NameandAddressof Employer: Total Communications,Inc.
333 BurnhamStreet
EastHartford, CT 06108

2. EmployersTax IdentificationNumber: 06-1020653
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3. TheEmployerherebystatesthat it maintainsthe Planprimarily for the purpose
of providingdeferredcompensationto aselectgroupof managementor highly
compensatedemployees. As of the dateof this letter, thePlanis beingmade
availableto six suchindividuals.

Pursuantto DOL Reg. § 2520.104-23(b)(2),theEmployerwill providethedocuments
governingthePlanto the Secretaryof Laboruponrequestasrequiredby Section 104(a)(6)of
ERISA.

Verytruly yours, /

~
RichardI. Cohen

RIC:cam

cc: RhondaTassie
David Bucci
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