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RETURN RECEIPT REQUESTED

Top Hat Plan Exemption
Employee Benefits Security
Room N-1513

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, D.C. 20210

Dear Sir or Madam:

Administration

L aR.siiiall 2

2520070730¢58

Suite 2800 1100 Peachtree St
Atlanta GA 30300-4330

1404 815 6500 1404 815 6335
www KilpatrickStockon.comn

Direct dial 404-815-0298
jschumacher(kilpatrickstockton.com

This letter is intended to satisfy the ERISA reporting and disclosure requirements for
unfunded plans maintained for the benefit of a select group of management or highly
compensated employees pursuant to Regulation Section 2520.104-23.

Name of Plan:

Muller Management, Inc. Supplemental Executive

Retirement Agreement

Name and Address
of Employer:

Muller Management, Inc.
6220 Browns Bridge Rd.
Cumming, Georgia 30041

Participating in the Plan:

Employer Identification | 58-1967160
No.:

Number of Plans (as of | I

the date of this filing)

Number of Employees 1
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Employee Benefits Security Administration
January 12, 2007
Page 2

The Employer maintains the above-referenced plan which may provide deferred
compensation for a select group of management or highly compensated employees. The plan
documents are available to the Department of Labor upon request.

[f you require further information, please contact the undersigned.

Very truly yours

Jennifer S. Schumacher

ce: Dennis Melde
Keith Muller

USI300 9168442 1
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