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Depariment of Northwestern University
Human Resources 720 University Place

Evanston, Illinois 60208

www.northwesternedu/hr NORTHWESTERN
January10, 2007 UNIVERSITY

VIA FEDERALEXPRESS

U.S. Department of Labor
Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
200 ConstitutionAvent~e, NW. :.~

Washington,D.C. 20210
C)

Re: Northwestern University
EIN: 36-2167817

Dear Sir or Madam:

This statementinforms you that effective September20, 2006, NorthwesternUniversity
(the University) adoptedthe NorthwesternUniversity RetirementIncentivePlan for Tenured
Faculty (the Plan), primarily for the purposeof providing deferredcompensationfor a select
groupof managementor highly compensatedemployees.Thereareapproximately18 employees
who areeligible for participationin the Plan.

At thepresenttime, the Universityalsomaintainsanothertop-hatplan: the Northwestern
University457(b)DeferredCompensationPlanwith 172participants.

This statementis filed in accordancewith the requirementsset forth for the alternative
methodof compliancewith the reporting and disclosurerequirementsof Part I of Title I of
ERISA in DepartmentofLaborRegulationsSection2~20.l04-23.

VeryTi\tly Yo~r~,
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Guy . Miller
AssociateVice Presidentfor Human Resources

Cc: TomEvans
StephanieGraham
PatrickT. Gutierrez,WilmerHale



~iti~ —

U~) ~ ~
h. ~i~ti

~
c:~ ~ I I ~

L g •~ ~,

; ~ ~ ~ ~ =! ~

m H
r

m

fl— N _____

N wi ___________
_fJ ____________

t:tJ ______
24 I 24 __________

I D ______

8 N _____

~ ~ .! ~ 24~

:~H~a~t~

C) ~1Eyt~3q51~Jt3I3U~

~ ~4~3flOdON


