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December21, 1995

Secretaryof labor
Top-Hat Plan Exemption
PensionandWelfare BenefitsAdministration
RoomN-5644
U. S. Departmentof labor Cs
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

RE: CentralRehabilitation,Ltd.
Deferred CompensationPlan

Dear Secretary:

Pursuantto Section2520.104-23of the Departmentof LaborsRegulations,this letterwill serveas
notice that, with respect to the Central Rehabilitation,Ltd. Deferred CompensationPlan (the
Plan), the undersignedintends to utilize the alternativeform of compliance with the reporting
and disclosurerequirementsof Part 1 of Tide I of the Employee RetirementIncome SecurityAct
of 1974 (ERISA9, which alternative form of compliance is provided in the aforesaidRegulations
Section.

Pursuant to Regulations Section 2520.104-23(b),the following information is provided:

1. Name and Address of Employer:

CentralRehabilitation, Ltd.
Regency2, Suite 115
1401 50th Street
West DesMoines, Iowa 50266-5924

2. Employers Employer Identification Number:

42-1333409

3. The Employer hereby declares that it maintainsthe Plan primarily for the purpose of
providing deferred compensationfor a selectgroup of managementor highly compensated
employees.

4. The Employer hereby statesthat it maintainsonly one Plan primarily for the purposeof
providing deferred compensationfor a selectgroup of managementor highly compensated
employees,and the number of employeesin such Plan is as follows:

Central Rehabilitation, Ltd. Deferred CompensationPlan: 15

1401 50th Street, Suite 115, WestDesMoines,Iowa 50266-5924
Phone: (515)224-0979Fax: (515)223-3862
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Pursuantto RegulationsSection 2520.104-23(b)(2),the Employerwill provide Plan documents,if
any, to the Secretaryof Labor upon requestas requiredby Section 104(a)(1) of ERISA.

Very truly yours,

~


