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Federal C~ditthion

November14, 2006

Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN- 1513
U.S. Departmentof Labor
Washington,D.C. 20210

RE: TopHatPlan Exemption

DearSecretary:

Thepurposeofthis letter is to providealternativesinglefiling compliancewith reporting
anddisclosurerequirementsregardingNon Qualifiedtop HatPlansunderPart 1 ofTitle
1 of theEmployeeRetirementIncomeSecurityAct of 1974. Pursuantto Regulation
Section2520.104-23(b),weprovidethefollowing information:

1. EmployerName: FingerLakesFederalCredit Union
2. EmployerAddress: 27 SenecaStreet,P.O.Box 433, Geneva,NY 14456
3. EmployerEIN: 23-7029725
4. ThePlanis maintainedprimarily for thepurposeofprovidingdeferred

compensationfor a selectgroupofmanagementorhighlycompensated
employees.

5. NumberofPlans:1
6. NumberofEmployeesin eachPlan: 1

Theemployerwill provideplandocuments,if any, to theSecretaryuponrequestas
requiredby Section104(a)(1)of ERISA.

Sincerely,

ShonaDeCann
HumanResourcesManager
FingerLakesFederalCreditUnion
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