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Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: PeopleofFaith,Inc. dlb/aRoyalOaks

DearSir orMadam:

Enclosedfor filing with the Secretaryof Laboris a statementsatisfyingthealternateform
of compliancewith the reporting and disclosure requirementsof Part 1 of Title 1 of the
EmployeeRetirementIncomeSecurity Act of 1974. This statementis intendedto fulfill the
requirementsset forth in Departmentof Labor RegulationSection2520.104-23with respectto
theRoyalOaksNon-Qualified§ 457(1)DeferredCompensationAgreementfor DonaldF. May.

If youhaveanyquestions,pleasecall meattheabovenumber.

Sincerely,

Snell& Wilmer

Natalie Steimel

Enclosure

1 3597.0001\STEIMENPHX\18867501

Soef & W~meris a member of LEX MUNDI. The LeadIFlg Association of Independent Law Firms.



ROYAL OAKS

STATEMENT PURSUANT TO DEPARTMENT OF LABOR
REGULATIONS SECTION 2520.104-23

Peopleof Faith, Inc. d/b/aRoyal Oaks (the Employer) herebysubmits the following
information to the Secretaryof Labor for the agreementconstitutingthe Royal Oaks Non-
Qualified § 457(1) DeferredCompensationAgreementfor Donald F. May (Agreement)that
theEmployerandEmployeesignedon September~a_,2006 effectiveasofMarch 1, 2006,for
an employeewho is partof aselectgroupofmanagementor highly compensatedemployees.

1. Nameand addressof Employer:

Royal Oaks
10015WestRoyal OakRoad
SunCity,AZ 85351

2. Employeridentificationnumberassignedby theInternalRevenue:

86-0410807

3. TheEmployerhasenteredinto theAgreementprimarily for thepurposeof providing
deferredcompensationto an employeewho the Employerbelievesqualifies in the
categoryofa selectgroupofmanagementorhighly compensatedemployees.

4. At this time, the Employersponsorstwo othernon-qualifieddeferredcompensation
plans, the primary purposeof eachis to providedeferredcompensationfor a select
groupofmanagementorhighly compensatedemployees.

5. TheAgreementcoversone employee.

PEOPLEOF FAITH, INC. d/b/aROYAL OAKS

By:_________

Its: tb~) ~

STEIMEN\PHX\1886743.2
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