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FENNEMORE CRAJG, P.C.
3003NorthCentralAvenue,Suite2600

Phoenix,Arizona85012-2913
(602)916-5000

Eric J. Boyd Law Offices
Admitted in ArizonaandCalifornia Phoenix (602)916-5000
DirectPhone:(602) 916-5339 Tucson (520) 879-6800
DirectFax: (602)916-5539 Nogales (520)281-3480
eboyd@fclaw.com LasVegas (702)692-8000

October27, 2006

BY CERTIFIED MAIL
RETURN RECEIPT REQUESTED

c~)
SecretaryofLabor —

Top-HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U.S.DepartmentofLabor (.11

200 ConstitutionAvenue,N.W.
Washington,D.C.20210

Re: Treatment Assessment Screening Center, Inc. Executive Deferred
CompensationPlan

DearSecretary:

This letter is to comply with the alternativeform of compliancewith the reportingand
disclosure requirementsof Part I of ERISA provided under Section 2520.104-23of the
DepartmentofLaborsRegulations.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. NameandAddressofEmployer:

TreatmentAssessmentScreeningCenter,Inc.
dbaTASC, Inc.
2234North

7
th Street

Phoenix,AZ 85006

2. EmployerIdentificationNumber: 86-0377987

3. TheEmployerherebydeclaresthat it maintainsthePlanprimarily for thepurpose
of providing deferredcompensationfor a selectgroupof managementor highly compensated
employees.Thenumberofparticipantsin theplanis one.
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Pursuantto RegulationsSection 2520.104-23(b)(2),the Employer will provide Plan
documentsto the SecretaryofLaboruponrequestasrequiredby Section104(a)(l)ofERISA.

Respectfully,

Eric J. Boyd

cc: TreatmentAssessmentScreeningCenter,Inc.
Brian Severin

1844894/18460.001
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