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Jay Tiedemann

A Vice President
~ - Human ResourcesO6CCT-~Pt112:l+f

September22, 2006

SecretaryofLabor
Top-HatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U. S. Departmentof Labor
200ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: The InterTech Group, Inc. 2006DeferredInvestmentPlan

DearSecretary:

Pursuantto Section2520.104-23of theDepartmentof LaborsRegulations,this letterwill
serve asnotice that, with respectto The InterTechGroup,Inc. 2006 DeferredInvestmentPlan
(Plan), theundersignedintendsto usethealternativeform of compliancewith thereportingand
disclosurerequirementsofPart1 of Title 1 oftheEmployeeRetirementIncomeSecurityAct of 1974
(ERISA), whichalternativeform of complianceis providedin theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),thefollowing informationis provided:

1. NameandAddressof Employer: The InterTech Group, Inc.
4838 Jenkins Avenue
North Charleston,SC 29405

2. EmployersEmployerIdentificationNo: 57-0834597
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3. TheEmployerherebydeclaresthatit maintainsthePlanprimarily for thepurposeof
providing deferredcompensationfor a select group of managementor highly
compensatedemployees.

4. TheEmployerherebystatesthatit maintainsonlythePlanprimarily for thepurpose
of providing deferredcompensationfor a selectgroup of managementor highly
compensatedemployees,andthenumberof employeesin thePlanis 13.

Pursuant to Regulations Section 2520.104-23(b)(2),the Employer will provide Plan
documents,if any,to theSecretaryof LaboruponrequestasrequiredbySection104(a)(1)ofERISA.

Very truly yours,

TheInterTechGroup,Inc.

By: ~
Tiedemann
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