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# MISSION BANK

. “Let our Experience work for you”

August 10, 2006

Top Hat Exemption

Pension and Welfare Benefits Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue NW

Washington, DC 20210

€} WY S13nYso

RE: Acknowledgement of Deferred Compensation Plan Notice

To the Secretary of Labor:

Recently | met with the bank’s third party plan administrator to review plan policies
and documentation. During this review | noticed | do not have an acknowledgment
from the above mentioned administration for the receipt of the bank's Plan notice.

Attached is a file copy of my letter dated March 7, 2006, "Notice of Plan(s) of
Deferred Compensation”. Could you please determine if your office has received my
letter and send an acknowledgement in the enclosed self addressed envelope?

Sincerely,

Craig S. Swenson
Senior Vic¥ President / Chief Financial Officer

Encl:

1330 Truxtun Avenue ® Bakersfield, CA 93301 » Post Office Box 317 ¢ Bakersfield, CA 93502
Tel 661.859.2500  Fax 661.859.25060
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/g MISSION BANK

® " . . .
g [t our faxpericnce work for you "

March 7. 2006

Top Hat Exemption

Pension and Welfare Benefits Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue NW

Washington, DC 20210

RE: Notice of Plan(s) of Deferred Compensation
To the Secretary of Labor:

in compliance with the requirements of the alternative method of reporting and
disclosure under Part 1 of Title | of the Employee Retirement Income Security Act of
1974 for unfunded or insured pension plans for a select group of management of highly
compensated employees, specified in Department of Labor Regulations, 26 C.F.R.
Section 2520.104-23, the following information is provided by the undersigned employer.

1. Name and Address of Employer:

Mission Bank C O PY

1700 K Street, Suite 220
Bakersfield, CA 93301

2 Federal Employer |dentification No. (EIN): 77-0483168

3 Mission Bank (the employer) has adopted a plan of deferred compensation of
welfare benefit primarily for the purpose of providing deferred compensation to a
select group of management or highly compensated employees. The plan was
made effective November 1, 2005.

4. Thereare5 participants in the plan.
Please acknowiedge receipt of this filing by signing and returning to us a copy of this
letter for acknowledgment purposes.
Sincerely,
N c

Craig S. S{yenson
Senior Vice President / Chief Financial Officer
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