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TopHatPlanExemption
EmployeeBenefitsSecurityAdministration
U.S.DepartmentofLabor, RoomN-5644
200 ConstitutionAvenue,N.W.
Washington,DC. 20210

Re:Noticeof Plan(s)of DeferredCompensation— Top HatPlan

To theSecretaryofLabor:

Thefollowing informationis providedby theundersignedplanadministratorin orderto
comply with therequirementsofthealternativereportingand disclosuremethodunder
ERISA,Title I, Part 1, aspermittedto an unfundedpensionbenefitplanfor aselectgroupof
managementor highly compensatedemployeesin DOL Reg. Section2520.104-23:

(1) Thenumberofplansandthenumberofparticipantsin suchplan(s)are 1 plan
covering25 employees.Theemployermaintainssuchplan(s)primarily for the
purposeofprovidingnonqualifieddeferredcompensationbenefitsto a selectgroupof
its managementorhighly compensatedemployees.Theemployerwill providea
copyoftheplandocument(s)to theSecretaryofLaboruponrequest.

(2) ThenameoftheEmployersponsoringsuchplan(s)is: NeoSystemsCorp.

(3) Theaddressoftheemployersponsoringsuchplan(s)is:

8000TowersCrescentDrive, Suite710, Vienna,VA 22182

(4) Theemployersfederalidentificationnumber(EIN) is: 47-0907606

NeoSystemsCorp. ~J(~/c~~,

(Nameof Employer) Date:____________________

By: _______________________________

Name: h,—1 W. L;!s~.~fl

Title: 4



NEO SystemsCorporation
BOARD OF DIRECTORS RESOLUTION

APPROVING NONQUALIFIED DEFERRED COMPENSATION PLAN

Whereas,themanagementteamandselectedkeyemployeescontributesignificantly to thefinancialsuccessandprofitability
of theCompany;and

Whereas,the loss andturnoverof the Companysmanagementteamandselectedhighly-compensatedkeyemployeescan
adverselyaffectthe financialsuccessandprofitability oftheCompany;and

Whereas,the Companyrecognizesthat Company-sponsored,attractiveretirementbenefit programscan help to retainthe
managementteam and otherhighly compensatedkey employeescritical to the successof the business,as well as attract
highly qualifiedcandidatesfor additionto thisgroup,and

Whereas,the Companyrecognizesthatit is in thebestinterestof boththeseselectemployeesandthe Companyto provide
Employer-sponsoredretirementplanswhich allow theseselect employeesto voluntarily defer their own compensationto
build future retirementincomeandpersonalwealth for other importantfinancialneedsfor themselvesandtheir families,
therebyreducingdemandsfor increasedbenefitsorcompensationfromthe Company;and

Whereas,tax qualified retirementplans,with their current limitations on contributionsandbenefitsunderthe currenttax
Code,are inadequateto achievetheseobjectives,andevenpreventthe Companyfrom treatingall employeesequitablyand
theCompanywishesto haveamechanismto addressthisbenefitdiscrimination;and

Whereas,theseselectemployeesmay wish to deferportionsof their compensationin excessof amountswhich mightbe
currentlydeferredunderotherEmployer-sponsoredretirementandwelfarebenefitplans in orderto savefor their retirement
andotherimportantfinancialneeds;and

Whereas,the Companybelievesa Code Section409A nonqualifieddeferredcompensationplan presentlyis the bestand
most cost-effectivebenefitmechanismto achievetheseCompanyobjectivesandaddressthesecomplex retirementbenefit
equity issues;

Now, Therefore,theBoardofDirectorsofNEO SystemsCorporationresolvesasfollows:

1. The Companyshall adopta CodeSection409A non-qualifiedplanof deferredcompensationfor a selectgroup of its
managementandhighly compensatedemployeesin ordertoaddressthebusinessobjectivesenumeratedabove.

2. The officers of the Companyare herebyauthorizedto investigate,develop,and implementa nonqualifiedplan of
deferredcompensationfor theCompanyto bemadeavailableto aselectgroupof companymanagementandkeyhighly
compensatedemployees,whichmayinclude themselves,thattheofficersrecommendshouldparticipatein suchaplan.

3. The officers are grantedthe latitude to determinethe plandesign,which they believewill bestachievethe business
objectivesofthis Resolution.

4. The officers aregrantedtheauthorityto determinewhetheror not assetsshouldbe set asideto supportthe liabilities of
the plan; and,if assetsareto be setaside,to determinewhat assetsshallbe acquiredand in whatamounts,andhow they
shallbeheldandadministered.

5. The officers are grantedthe authority to employ suchpartiesand vendors,including lawyers,accountants,benefit
consultants,insurancebrokers,trusteesandbenefitadministrators,andto incurcosts,on behalfof the Company,which
the officers believe to be reasonable,in connection with the investigation, development,implementation and
administrationof aplan.

6. Theofficersareauthorizedto enterinto suchagreementsandsignsuchcontractsasmaybenecessaryandappropriateto
investigate,develop,implementandfinancesuchaplanandhaveit properly administered.

7. The officers shall periodically,or atthe specific requestof the Board,report progressand recommendationson this

projectto thisBoarddirectly,or throughits approvedsubcommittee.
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ThisResoutionof theBoardof Directorsis approvedandadoptedthis_____dayof ____________ 2O~k.

By: 7Y7~(
Title: ~ ~

~
Corporate Secretary
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