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RoomN-1513
U.S. Departmentof Labor
200ConstitutionAve.,NW
Washington,D.C. 20210

EmployerName: Hyden.Miron & Foster,PLLC

Address: 200 Louisiana.Little Rock,Arkansas72201

EmployerEIN: 62-1699961

TheEmployermaintainsaPlan(orPlans)primarily for thepurposeof providingdeferredcompensationfor a

selectgroupof managementor highly compensatedemployees.

Numberof Plans: Onequalified401(k) plan,Onenon-qualifiedtop hat plan

Numberof Employeesin Plan(s): 401(k) plan ii non-qualifiedplan 4

Toavoidanannualreturn(Form5500)filing requirement~theemployermustsubmitthis statementto theDOL no laterthan120

daysaftertheplanbecomessubjectto Part I of Title I of ERISA. DOL Reg.§2520.104-23(b).A plangenerallybecomessubject
toPart 1 of theTitle 1 ofERISA onthelaterofthedateofadoptionor theeffectivedateof theplan.SeeDOL Reg.§2520.104b-
2(a)(3).Only onestatementis requiredperemployermaintainingtheplanor plans.
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