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June28, 2006

Top-HatPlanExemption
PensionandWelfareBenefitsAdministration
RoomN-1513
U.S.Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: NoticeofPlanof DeferredCompensation

To WhomIt May Concern:

Pursuantto Section2520.104-23oftheDepartmentofLaborsRegulations,

this letterwill serveasnoticethat, with respectto theHowardCenterfor Human
Services,Inc. (Employer)SupplementalExecutiveRetirementPlanfor its CEO
andits Section457(b)ExecutiveNonqualifledDeferredCompensationPlan(the
Plans),Employerintendsto usethealternativeform ofcompliancewith the
reportinganddisclosurerequirementsof Part 1 of Title I oftheEmployeeRetirement
IncomeSecurityAct of 1974(ERISA),providedin saidRegulationsSection.

Pursuantto DOL Reg.Sec.2520.104-23,Employerherebyfiles thefollowing
informationwith respectto its Plans.

1. Employer: HowardCenterfor HumanServices,Inc.
208Flynn Ave.
Burlington, Vermont,05401.

2. FederalEmployer IdentificationNo. (EIN): Q30~7~7q33

3. EmployermaintainsthesePlansprimarily for the purposeofproviding
deferredcompensationto its ChiefExecutiveOfficer.

4. Oneemployeeis coveredby thePlans.

Pursuantto RegulationsSection2520.104-23(b)(2),Employerwill provide
Plandocuments,if any,to theSecretaryofLaboruponrequestasrequiredby Section
l04(a)(1)ofERISA.

Verytruly yours,

~O~1e2,1ZC~4/V~-

LorraineJenne
DirectorofOperations
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