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Top-HatPlanExemption
EmployeeBenefitsSecurityAdministration
U.S.Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: 457(b)DeferredCompensationPlanof Drake
University

DearSecretary:

Pursuantto Section2520.104-23ofthe Departmentof LaborsRegulations,thisletterandthe enclosed
Top-HatStatementwill serveasnoticethat, with respectto the457(b)DeferredCompensationPlanof
DrakeUniversityadoptedby DrakeUniversity, DesMoines,Iowa 50311 (the Plan),theundersigned
intendsto usethealternativeform of compliancewith thereportinganddisclosurerequirementsof Part1
ofTitle 1 of theEmployeeRetirementIncomeSecurityAct of 1974 (ERISA),which alternativeform of
complianceis providedin theaforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1. EmployerNameandAddress: DrakeUniversity
2507UniversityAvenue
DesMoines,IA 50311

2. EmployerIdentificationNumber: 42-0680460

3. TheEmployerherebydeclaresthat it maintainsthePlanprimarily for thepurposeof
providingdeferredcompensationin accordancewith Section457(b)ofthe Internal
RevenueCodeof 1986,asamended,for aselectgroupof managementor highly
compensatedemployees.

4. TheEmployerherebystatesthatit maintainsonly thisPlanprimarily for thepurposeof
providingdeferredcompensationfor a selectgroupof managementor highly compensated
employees,andthenumberof employeescurrentlyin suchPlanis thirty-two (32).

Pursuantto RegulationsSection2520.104-23,theEmployerwill providePlandocuments,if any, to the
Secretaryof Laboruponrequestas requiredby Section1 04(a)(1) of ERISA.

Very truly yours,

By__________________
VenessaMacro
Director, HumanResources



TOP-HAT STATEMENT
By DrakeUniversity

Nameof Tax-ExemptEmployer: DrakeUniversity

Addressof Tax-ExemptEmployer: 2507University Ave. DesMoines, IA 50311

E.I.N.: 42-0680460

DrakeUniversity (theEmployer)herebydeclaresthat the purposeof the457(b) Deferred
CompensationPlanof DrakeUniversity (thePlan) is to providedeferredcompensation
primarily for a selectgroupof managementandhighly compensatedemployees.Thenumber
of employeescoveredunderthe Planasof the dateof the signingof this documentis 32. In
addition,the Employer,maintains0 unfundedtop-hatplansdescribedin Departmentof Labor
RegulationSection2520.104-23(b).

Date: July 5, 2006

By: ~ Ylüe~
VenessaMacro

Title: Director, HumanResources
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