2520062760592

National Service Foundation

4647 Forbes Boulevard, Lanham, Maryland 20706-4380
(301) 459-6181

(301) 459-5578 (FAX)

Alternative Reporting And Disclosure Statement
For Nonqualified Deferred Compensation Plans

oo

To:  Top Hat Plan Exemption ff:’
Employee Benefits Security Administration =

Room N 1513 ~

U.S. Department of Labor -

200 Constitution Ave. N.W. =
Washington, DC 20210 Ny

w

In compliance with the requirements of the alternative method of reporting and disclosure

under Part I of Title I of the Employee Retirement Income Security Act of 1974 for un-funded or
insured pension plans for a select group of management or highly compensated employees,
specified in Department of Labor Regulations, 29 CFR Sec. 2520.104-23, the following

information is provided by the undersigned administrator:

1.  The name of the Employer is: Amvets National
2. The mailing address of the Employer is: 4647 Forbes Blvd.
Lanham, MD 20706
53-0176836

3.  The Employer Identification Number is:
4.  The above named Employer maintains a Plan (or Plans) primarily for the purpose of
providing deferred compensation benefits for a select group of management or highly compensated

employees.
5. Number of Plans and Eligible Employees in each Plan:
One Plan covering 25 Eligible Employees.
6.  The Employer will provide a copy of the agreement(s) to the office of Employee
Benefits Security Administration upon request.

Amvets National
A Maryland Corporation
By: _Jouk p

Dated: July 5, 2006
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National Service Foundation

4647 Forbes Boulevard, Lanham, Maryland 20706-4380
(301) 459-6181

(301) 459-5578 (FAX)

Alternative Reporting And Disclosure Statement
For Nonqualified Deferred Compensation Plans

To:  Top Hat Plan Exemption
Employee Benefits Security Administration
Room N 1513
U.S. Department of Labor
200 Constitution Ave. N.W.
Washington, DC 20210

L€} K 81707 90

In compliance with the requirements of the alternative method of reporting and disclosure
under Part I of Title I of the Employee Retirement Income Security Act of 1974 for un-funded or
insured pension plans for a select group of management or highly compensated employees,
specified in Department of Labor Regulations, 29 CFR Sec. 2520.104-23, the following
information is provided by the undersigned administrator:

1. The name of the Employer is: Amvets National

2. The mailing address of the Employer is: 4647 Forbes Blvd.

Lanham, MD 20706
3. The Employer Identification Number is:  53-0176836

4.  The above named Employer maintains a Plan (or Plans) primarily for the purpose of
providing deferred compensation benefits for a select group of management or highly compensated
employees.

5. Number of Plans and Eligible Employees in each Plan:
One Plan covering 25 Eligible Employees.

6.  The Employer will provide a copy of the agreement(s) to the office of Employee
Benefits Security Administration upon request.

Amvets National
A Maryland Corporation

By: skl M
AuthOrized Person
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Dated: July 5, 2006
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Resolution Adopted By The

Board of Directors of

Amvets National
A Maryland Organization

The undersigned Secretary of Amvets National (the “Organization”) hereby certifies that
the following resolutions were duly adopted by the Board of Directors of the Organization
effective July 1, 2006, and that such resolutions have not been modified or rescinded as of the date
hereof:

WHEREAS, the Organization, as an inducement and motivation to its key managerial and
highly compensated employees, desires to create a Nonqualified 457(b) Retirement Plan
(hereinafter sometimes referred to as “Plan”);

RESOLVED, that the form of Nonqualified 457(b) Retirement Plan™ (the “Plan”)
presented to this meeting is hereby approved and adopted and that the proper officers of the
Organization are hereby authorized and directed to execute and deliver to the Administrator of the
Plan one or more counterparts of the Plan.

RESOLVED, that the Administrator shall be instructed to take such actions as are deemed
necessary and proper in order to implement the Plan, and to set up adequate accounting and
administrative procedures to provide benefits under the plan.

RESOLVED, that the proper officers of the Organization shall act as soon as possible to
notify the appropriate employees of the Organization of the adoption of the Plan by delivering to
each said employee a copy of the Plan in the form of the Plan presented to this meeting, which
form is hereby approved.

BE IT FURTHER RESOLVED, that the Organization hereby establish such Plan in
accordance with the following:
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PURPOSE:

The purpose of such Plan is to encourage selected key managerial employees to maintain
their employment with the Organization by providing retirement benefits for them, and pre-
retirement death benefits for their survivors.

ELIGIBILITY:

The Plan shall be for the benefit of key managerial employees of this Organization, as
determined in the sole discretion of its Board of Directors.

NOTIFICATION:

The Organization shall communicate the existence and terms of the Plan to each eligible
employee.

AMENDMENT AND TERMINATION:

The Plan shall be subject to amendment or termination at any time in the sole discretion of
the Board of Directors.

IN WITNESS WHEREOF, the undersigned hereto sets his hand and seal of the

Organization in Maryland on July 10, 2006 , 20
Amvets National
A Maryland Organization

By: /IQME t/ g,
Its: (Recretary d
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Principal Life Insurance Company
Raleigh, NC 27612
Financial ~ 1-800-999-4031 THE EXECUTIVE

[,‘foup A member of the Principal Financial Group® 457( b) RE TIREMENT P LANs "

Service Agreement — Advantage Nonqualified Mutual Fund Financing

This agreement is made this day of , 20 , between Principal Life Insurance
Company, an lowa corporation, located at 711 High Street, Des Moines, IA 50392 and Amvets National,
located at 4647 Forbes Blvd., Lanham, MD 20706 (“Company”).

RECITALS:

Whereas, the Company has established a Nonqualified Executive Benefit Program and will use
mutual funds as the financing method; and

Whereas, Principal Life Insurance Company, a member company of the Principal Financial
Group, Inc., is in the business of providing administrative services to companies offering Nonqualified
Executive Benefit Programs to certain of their eligible employees (the “executives™); and

Whereas, the Company wishes to retain Principal Life Insurance Company to provide
administrative services for The Executive 457(b) Retirement Plan®™ , hereinafter referred to as the “Plan™;
and

Whereas, Principal Life Insurance Company is willing to provide such services and undertake
such actions on the terms and conditions set forth in this Agreement,

AGREEMENT

NOW, THEREFORE, in consideration of the terms and conditions contained herein, the
undersigned parties agree as follows:

1.0 Appointment of Principal Life Insurance Company:

1.1 The Company hereby appoints Principal Life Insurance Company as its administrative
service provider for the purposes and according to the terms set forth herein.

1.2 Principal Life Insurance Company hereby accepts such appointment, upon the terms and
conditions set forth herein.

2.0 The Plan:

2.1 The Company agrees to provide Principal Life Insurance Company a copy of all plan
documents, forms and administrative procedures regarding the Plan, and such other
information and documents needed by Principal Life Insurance Company to provide
services to the Plan.

2.2 The Company agrees to promptly provide Principal Life Insurance Company with all
amendments or modifications to the Plan documents and all such other information as
Principal Life Insurance Company may reasonably request to perform its duties.

2.3 The Company represents, acknowledges and agrees that Principal Life Insurance Company
may rely on all documents and information provided to it by the Company as being complete
and accurate.

2.4 The Company shall appoint one or more employees to act as its represeqtative (“Company
representative(s)”) to coordinate Plan administrative service matters with Principal Life
Insurance Company.
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3.0 Plan Implementation:

3.1 Principal Life Insurance Company agrees to assist the Company in implementing the Plan
by providing the services described in Appendix A to this Agreement.

3.2 In consideration for its services under this Agreement, the Company shall pay or cause the
Plan to pay Principal Life Insurance Company for services selected as set forth in Appendix
B, “the Election of Services and Fees”.

4.0 Purchase and Redemption of Mutual Fund Shares:

4.1 The Company directs Principal Life Insurance Company to coordinate the Purchases and
Redemptions of mutual funds shares in accordance with instructions provided by the
Company.

4.2 Principal Life Insurance Company utilizes Princor Financial Services Corporation
(“Princor”), a licensed broker-dealer and member of the National Association of Securities
Dealers (“NASD™), as its broker-dealer for executing purchases and redemptions of mutual
fund shares. Princor is a member company of the Principal Financial Group, Inc.

4.3 Principal Life Insurance Company will transmit Company’s instructions to Princor for
mutual fund purchases and redemptions.

5.0 General Provisions:
5.1 Limitation of Administrative Duties.

5.1.1 The parties acknowledge and agree that Principal Life Insurance Company is not
a fiduciary, trustee or administrator of the Plan.

5.1.2 The parties acknowledge and agree that Principal Life Insurance Company does
not provide legal, accounting, tax or investment advisory services.

5.1.3 The parties acknowledge and agree that Principal Life Insurance Company
merely transmits Company’s directions to the purchase or redemption of mutual
fund shares to Princor. The parties further agree that Principal Life Insurance
Company neither can nor does guarantee the execution of orders to purchase or
redeem mutual fund shares.

5.2 Limitation of Liability.

5.2.1 Principal Life Insurance Company shall not be responsible for any losses or
damages to the Plan or the Company other than those resulting directly from
Principal Life Insurance Company’s gross negligence or willful disregard of its
duties under this Agreement; provided, however, that in no event shall Principal
Life Insurance Company be liable for any error or inaccuracy in the transmission
of information because of a breakdown or failure of transmission or communication
facilities.

5.2.2 Princor shall not be responsible for any losses or damages to the Plan or the
Company other than those resulting directly from Princor’s gross negligence or
inability to act upon properly submitted instructions by Principal Life Insurance
Company.

5.2.3 Principal Life Insurance Company website is intended to provide summary
information only and does not supersede reports, confirmations or other primary
source documents.
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5.5

5.6

5.7

5.8

5.9

5.10

5.11

5.12

5.3.1 This Agreement shall commence as of the date of this Agreement and continue
until terminated by any party upon ninety-days (90) prior written notice.

5.3.2 Principal Life Insurance Company reserves the right to terminate this agreement
for non-payment of any fees due by Company to Principal Life Insurance
Company. Fees are due upon receipt and there is a ninety-day (90) grace period.

5.3.3 In the event that any party to this Agreement files a petition for bankruptcy, or loses
any licenses required in order to perform the services contained herein, this
Agreement shall be deemed to immediately terminate.

Termination. Termination of this Agreement shall not affect any other agreements between
or among the parties.

Principal Life Insurance Company’s Authority. The Company hereby authorizes
Principal Life Insurance Company to have access to all information contained in the
Plan’s custodial accounts so as to permit Principal Life Insurance Company to provide the
administrative services set forth in this Agreement.

Construction of this Agreement.

5.6.1 No provision of this Agreement shall be construed so as to violate the Plan, or any
law, rule, regulation or order of any federal or state governmental or regulatory
authority, including, without limitation, the Internal Revenue Code, ERISA, the
Securities and Exchange Commission, NASD.

5.6.2 The parties agree that this Agreement shall be construed as though jointly drafted
by the parties and according to the fair intent of the language as a whole and not for

or against any party.

Amendments or Modifications. This Agreement may be amended or modified only in
writing signed by both of the parties.

Authorization. Each of the parties represents that it has duly authorized the execution,
delivery, and performance of this Agreement and that this Agreement is a valid and binding
obligation.

Entire Agreement. This Agreement sets forth the entire understanding of the parties with
regard to the matters set out herein.

Governing Law. This Agreement shall be governed by the laws of the State of North
Carolina without regard to conflict of law principles.

Assignment. This Agreement may not be assigned by any party without the written consent
of the other party. Any attempted assignment without such consent shall be void and of no
effect.

Performance of Functions. Principal Life Insurance Company, to the extent it deems
necessary or appropriate, may engage an affiliate or outside agent to perform any functions
described in this Agreement as appropriate or required by law. Compensation to such
affiliate or outside agent, if any, shall be paid by Principal Life Insurance Company and
will not change the fee structure described in this Agreement.
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5.13

5.14

Confidentiality. The parties acknowledge that during the course of this Agreement they may
receive or learn confidential, business, proprietary or other like information conceming each
other (the “Confidential Information™). The parties agree to keep all Confidential
Information strictly confidential and not to disclose to any third party any Confidential
Information without the prior written consent of the other. Further, each party covenants and
agrees that it will not appropriate any Confidential Information to its own use or to the use of
any third party. The parties agree to take at least such precautions to protect the Confidential
Information as it takes to protect its own confidential and proprietary information.

5.13.1 Upon learning of any unauthorized disclosure or use of Confidential Information, a
party shall notify the other party promptly and cooperate fully to protect such
Confidential Information.

5.13.2 If a party believes it is required by law, subpoena or court order to disclose any
Confidential Information, then such party shall promptly notify the other party and
provide a copy of the subpoena, court order or other demand and make reasonable
efforts to allow the other party an opportunity to seek a protective order or other
judicial relief.

Notice. For purposes of this Agreement, Notice shall be considered to have been given if it
is provided by one Party to the other by U.S. mail or nationally recognized overnight courier
to the following mailing addresses:

Principal Life Insurance Company
4140 ParkLake Avenue

Suite 500

Raleigh, NC 27612

Amvets National
Attn: Maria Isaja
4647 Forbes Blvd.
Lanham, MD 20706

IN WITNESS WHEREOF, this Agreement is executed as of the date above written.

Amvets National Principal Life Insurance Company

Its: Executive Director Its:

By:
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APPENDIX A

PRINCIPAL LIFE INSURANCE COMPANY
PLAN LEVEL SERVICES

1.0 INITIAL PLAN REVIEW: Principal Life Insurance Company will review Plan documents
to make sure they coordinate with Principal Life Insurance Company’s administrative capabilities.

2.0 PLAN IMPLEMENTATION: Principal Life Insurance Company will provide the

following services to assist the Company in implementing and administering the Plan:

2.1
22

23

Prepare prototype Plan documents for legal review.

Prepare enrollment material, review Plan communications with eligible employees/Plan
members (“‘executives”), and help organize enrollment meetings and presentations.

Set up Plan liability administration system to track executives” account balances.

3.0 PLAN FINANCING:

3.1

32

Based upon the mutual funds selected by the Company (maximum of 25), Principal Life
Insurance Company will transmit to Princor the necessary information so that Princor can
create the proper accounts with each of the fund families selected.

Instruct Company representatives on electronic wire transfer procedures generally.

4.0 PLAN ADMINISTRATIVE SERVICES:

4.1

4.2

DD 2371

Plan-level administrative services:

4.1.1 Principal Life Insurance Company shall provide internet access to Company to view
Plan values and allocation designations made by each participating executive.

4.1.2 Principal Life Insurance Company shall provide a Plan liability report to Company
showing accounting for Plan expenses.

4.1.3 Principal Life Insurance Company shall provide a Plan asset report reflecting values of
the mutual fund accounts at a frequency as selected by Company in Appendix B.

4.1.4 Principal Life Insurance Company shall provide such general payroll and accounting
record keeping assistance, as Company shall request.

Executive-Level Administrative Services:

4.2.1 Principal Life Insurance Company shall provide internet access to each executive to
view his or her account values and allocation selections, plus detailed fund information
and performance history supplied to Principal Life Insurance Company by an
investment information provider.

422 Principal Life Insurance Company shall provide executive statements, as selected by
Company in Appendix B, identifying each executive’s account values, allocation
selections, and supplemental supporting information.

4.2.3 Principal Life Insurance Company shall provide toll-free telephone numbers for
executives to make account inquiries during business hours. (U.S. residents only)



5.0 ASSET ADMINISTRATION: The Company will hold mutual funds in its name (or a Trust)

with each fund company. The Company will receive fund statements and related tax documents
directly from the individual fund houses or Princor via Principal Life Insurance Company.

5.1

52
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The Company will administer supporting assets. That is, the Company will monitor the
relationship between the Plan liability portfolio and the supporting asset mutual fund portfolio.
Principal Life Insurance Company will provide Company with access to an allocation
comparison report on Principal Life Insurance Company website. Company will contact
Principal Life Insurance Company and direct fund transfers as it deems appropriate.

The Company may elect to deliver standing directions to Principal Life Insurance Company
to monitor and attempt to maintain a balance designated by the Company between the overall
asset and liability portfolios of the Plan. The Company directs Principal Life Insurance
Company to communicate trade instructions to Princor so as to maintain the portfolio balance
designated by the Company.

5.2.1 The Company acknowledges and agrees that an “attempt to maintain a balance” does not
mean that the Plan’s asset portfolio will exactly mirror its liability portfolio.

5.2.2 Principal Life Insurance Company agrees to monitor the relationship between the asset
and liability portfolio on each day that the New York Stock Exchange is open for
business.

5.2.3 On each such day that it monitors the portfolio, Principal Life Insurance Company will
adjust the assets as needed to maintain the balance designated by the Company; except,
however, that no such action will be taken unless a fund is off balance by more than the
percentage designated by the Company in Appendix B.

5.24 The Company will receive confirmation statements from the mutual fund companies on
any day that mutual funds are traded in the Plan account.



APPENDIX B

ELECTION OF SERVICES AND RELATED FEES

1.0 Plan Set Up Fees: (Pian set up fees are nonrefundable.)

One Time Plan Set Up Fee: Waived

Per Enroliment Kit Fee: $ 5.00  waives if enrollment kits are emailed.

2.0 Annual Record Keeping Fees: (billed quarterly)

Plan Fee: $1,500.00 covers up to 10 participants
Participant Fee: $ 50.00/additional participants over 10

3.0 Miscellaneous Service Fees:

Amendment of the executed
Adoption Agreement: $100.00/amendment
Custom requests: To be quoted

4.0 Participant Statements: (Check desired services)

Executive(s) statements mailed in bulk to company contact

D Executive(s) statements mailed to their personal residences
($2.00 each statement mailed)

5.0 Asset Administrative Services: (Please check one option)

[_—_] Company will administer supporting assets as described in section 5.1 of Appendix A.

Company elects to deliver standing instructions to Principal Life Insurance Company for
monitoring supporting assets as described in section 5.2 of Appendix A.

« If standing instructions to Principal Life Insurance Company is selected, please
indicate maximum percentage tolerance per fund: _1 %. (Minimum of 1%).
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THE 457(B) RETIREMENT EXCESS PLANM

Section 1. Purpose:

By execution of the Adoption Agreement, the Employer has adopted the Plan set
forth herein to provide a means by which certain management Employees or Independent
Contractors of the Employer may elect to defer receipt of current Compensation from the
Employer in order to provide retirement and other benefits on behalf of such Employees or
Independent Contractors of the Employer, as selected in the Adoption Agreement. The Plan is
intended to be a nonqualified deferred compensation plan that complies with the provisions of
Section 457(b) of the Internal Revenue Code (the “Code™). The Plan is intended to be an
unfunded plan maintained primarily for the purpose of providing deferred compensation benefits
for a select group of management or highly compensated employees under Sections 201(2),
301(a)(3) and 401(a)(1) of the Employee Retirement Income Security Act of 1974 and
independent contractors.

Section 2. Definitions:

As used in the Plan, including this Section 2, references to one gender shall
include the other and, unless otherwise indicated by the context:

2.1  “Active Participant” means, with respect to any day or date, a Participant
who is in Service on such day or date; provided, that a Participant shall cease to be an Active
Participant immediately upon a determination by the Committee that the Participant has ceased
to be an Employee or Independent Contractor, or that the Participant no longer meets the
eligibility requirements of the Plan.

2.2  “Adoption Agreement” means the written agreement pursuant to which
the Employer adopts the Plan. The Adoption Agreement is a part of the Plan as applied to the

Employer.
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23  “Applicable Dollar Amount” shall mean the amount determined in

accordance with the following table:

Year 2004 $13,000
Year 2005 $14,000
Year 2006 $15,000

In the case of taxable years beginning after December 31, 2006, the Applicable Dollar Amount
shall be adjusted for cost-of-living increases in the same time and in the same manner as under
Section 415(d) of the Code, except that the base amount shall be the calendar quarter beginning
July 1, 2005, and any increase which is not a multiple of $500 shall be rounded to the next
lowest multiple of $500.

24  “Beneficiary” means the person, persons, entity or entities designated or
determined pursuant to the provisions of Section 13 of the Plan.

2.5  “Board” means the Board of Directors of the Employer, if the Employer
is a corporation. If the Employer is not a corporation, “Board” shall mean the Employer.

2.6 “Committee” means the person designated in the Adoption Agreement.
If the Committee designated in the Adoption Agreement is unable to serve, the Employer shall
satisfy the duties of the Committee provided for in Section 9.

2.7  “Compensation” shall have the meaning designated in the Adoption
Agreement.

2.8  “Crediting Date” means the date designated in the Adoption Agreement
for crediting the amount of any Participant Deferral Credits to the Deferred Compensation
Account of a Participant. Employer Credits may be credited to the Deferred Compensation
Account of a Participant on any day that securities are traded on a national securities exchange.

2.9 “Deferred Compensation Account” means the account maintained with

respect to each Participant under the Plan. The Deferred Compensation Account shall be
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credited with Participant Deferral Credits and Employer Credits, credited or debited for deemed
investment gains or losses, and adjusted for payments in accordance with the rules and elections
in effect under Section 8.

2.10 “Disabled” means a Participant who is unable to engage in any substantial
gainful activity by reason of any medically determinable physical or mental impairment which
can be expected to result in death or can be expected to last for a continuous period of not less
than 12 months, or is, by reason of any medically determinable physical or mental impairment
which can be expected to result in death or can be expected to last for a continuous period of not
less than 12 months, receiving income replacement benefits for a period of not less than three
months under an accident and health plan covering Employees of the Employer.

2.11 “Effective Date” shall be the date designated in the Adoption Agreement
as of which the Plan first becomes effective.

2.12 “Eligible Employer” means a tax-exempt entity that establishes a Plan.
The term eligible employer does not include a church as defined in Section 3121, a qualified
church controlled organization, or any State or Federal government or any agency or
instrumentality thereof.

2.13 “Employee” means an individual in the Service of the Employer if the
relationship between the individual and the Employer is the legal relationship of employer and
employee and if the individual is a highly compensated or management employee of the
Employer. An individual shall cease to be an Employee upon the Employee’s termination of
Service.

2.14 “Employer” means the Employer identified in the Adoption Agreement,

and any Participating Employer which adopts this Plan.
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2.15 “Employer Credits” means the amounts credited to the Participant’s
Deferred Compensation Account by the Employer pursuant to the provisions of Section 4.2.

2.16 “Includible Compensation” means Compensation for services performed
for the Employer which is currently includible in the Participant’s gross income for the taxable
year for federal income tax purposes. Such term does not include any amount excludible from
gross income under this Plan or any other plan described in Section 457(b) of the Code, any
amount excludible from gross income under Section 403(b) of the Code, or any other amount
excludible from gross income for federal income tax purposes. Includible Compensation shall be
determined without regard to any community property laws.

2.17 “Independent Contractor” means an individual in the Service of the
Employer if the relationship between the individual and the Employer is not the legal
relationship of employer and employee. An individual shall cease to be an Independent
Contractor upon the termination of the Independent Contractor’s Service. An Independent
Contractor shall include a director of the Employer who is not an Employee.

2.18 “Normal Retirement Age” of a Participant means the age designated in
the Adoption Agreement.

2.19 “Participant” means with respect to any Plan Year an Employee or
Independent Contractor who has been designated by the Committee as a Participant and who has
entered the Plan or who has a Deferred Compensation Account under the Plan.

220 “Participant Deferral Agreement” means a written agreement entered
into between a Participant and the Employer pursuant to the provisions of Section 4.1

2.21 “Participant Deferral Credits” means the amounts credited to the
Participant’s Deferred Compensation Account by the Employer pursuant to the provisions of

Section 4.1.
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2.22 “Participating Employer” means any trade or business (whether or not
incorporated) which adopts this Plan with the consent of the Employer identified in the Adoption
Agreement.

2.23 “Plan” means The Executive 457(b) Retirement Plan, as herein set out or
as duly amended. The name of the Plan as applied to the Employer shall be designated in the
Adoption Agreement.

224 “Plan Administrator” means the person designated in the Adoption
Agreement. If the Plan Administrator designated in the Adoption Agreement is unable to serve,
the Employer shall be the Plan Administrator.

2.25 “Plan-Approved Domestic Relations Order” shall mean a court order
that is lawfully directed to this Plan and that is served upon the Plan Administrator before the
Participant receives a distribution of his benefit that pursuant to a state domestic relations law
creates or recognizes the existence of the right of an alternate payee to receive all or a portion of
a Participant’s benefit and that meets all of the following requirements. An order shall not be a
Plan-Approved Domestic Relations Order unless the Plan Administrator determines that the
court order on its face and without reference to any other document states all of the following:

(a) The court order expressly states that it relates to the provision of

child support, alimony, or marital property rights to a spouse, former spouse, or
child of a Participant and is made pursuant to State domestic relations law.

(b)  The court order clearly and unambiguously specifies that it refers
to this Plan.

(¢)  The court order clearly and unambiguously specifies the name of
the Participant’s Employer.

(d) The court order clearly specifies: the name, mailing address, and
social security number of the Participant; and the name, mailing address, and
social security number of each alternate payee.
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(e) The court order clearly specifies the amount or percentage, or the
manner in which the amount or percentage is to be determined, of the
Participant’s benefit to be paid to or segregated for the separate account of the
alternate payee.

® The court order expressly states that the alternate payee’s
segregated account shall bear all fees and expenses as though the alternate payee
were a Participant.

(g) The court order clearly specifies that any distribution to the
alternate payee becomes payable only after a Qualifying Distribution Event of the
Participant and only upon the alternate payee’s written claim made to the
Administrator.

(h) The court order clearly specifies that any distribution to any
alternate payee shall be payable only as a lump sum.

(1) The court order expressly states that it does not require this Plan to
provide any type or form of benefit or any option not otherwise provided under
this Plan.

) The court order expressly states that the order does not require this
Plan to provide increased benefits.

(k) The court order expressly states that any provision of it that would
have the effect of requiring any distribution to an alternate payee of deferred
compensation that is required to be paid to another person under any court order is
void.

()] The court order expressly states that nothing in the order shall have
any effect concerning any party’s tax treatment, and that nothing in the order shall
direct any person’s tax reporting or withholding.

An order shall not be a Plan-approved Domestic Relations Order if it includes any
provision that does not relate to this Plan. Without limiting the comprehensive effect of the
preceding sentence, an order shall not be a Plan-Approved Domestic Relations Order if the order
includes any provision relating to any pension plan, retirement plan, deferred compensation plan,
health plan, welfare benefit plan, or employee benefit plan other than this Plan. An order shall
not be a Plan-Approved Domestic Relations Order unless the order provides for only one

alternate payee. An order shall not be a Plan-Approved Domestic Relations Order if the order

includes any provision that would permit the alternate payee to designate any beneficiary for any
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purpose. However, an order does not fail to qualify as a Plan-approved Domestic Relations Order
because it provides that any rights not paid before the alternate payee’s death shall be payable to
the duly appointed and then-currently serving personal representative of the alternate payee’s
estate. The Plan Administrator may assume that the alternate payee named by the court order is
a proper payee and need not inquire into whether the person named is a spouse or former spouse
or child of the Participant.

2.26 “Plan Year” means the twelve-month period ending on the last day of the
month designated in the Adoption Agreement; provided, that the initial Plan Year may have
fewer than twelve months.

2.27 “Qualifying Distribution Event” means (i) the separation from Service
of the Participant, (ii) the date the Participant becomes Disabled and separates from Service, (iii)
the death of the Participant, (iv) an elective distribution by the Participant, or (v) an
Unforeseeable Emergency, each to the extent provided in Section 5.

2.28 “Service” means employment by the Employer as an Employee. For
purposes of the Plan, the employment relationship is treated as continuing intact while the
Employee is on military leave, sick leave, or other bona fide leave of absence if the period of
such leave does not exceed six months, or if longer, so long as the Employee’s right to
reemployment is provided either by statue or contract. If the Participant is an Independent
Contractor, “Service” shall mean the period during which the contractual relationship exists
between the Employer and the Participant. The contractual relationship is not terminated if the
Participant anticipates a renewal of the contract or becomes an Employee.

229 “Spouse” or “Surviving Spouse” means, except as otherwise provided in

the Plan, a person who is the legally married spouse or surviving spouse of a Participant.
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230 “Trust” means the trust fund established pursuant to Section 10.2, if
designated by the Employer in the Adoption Agreement.

2.31 “Trustee” means the trustee, if any, named in the agreement establishing
the Trust and such successor or additional trustee as may be named pursuant to the terms of the
agreement establishing the Trust.

2.32 “Unforeseeable Emergency” means a severe financial hardship to the
Participant resulting from a sudden or unexpected illness or accident of the Participant, the
Participant’s Spouse or dependent (as defined in Section 152(a) of the Code), loss of the
Participant’s property due to casualty, or other similar extraordinary and unforeseeable
circumstances arising as a result of events beyond the control of the Participant.

Section 3. Participation:

The Committee in its discretion shall designate each Employee or Independent
Contractor who is eligible to participate in the Plan. An Employee or Independent Contractor
designated by the Committee as a Participant who has not otherwise entered the Plan shall enter
the Plan and become a Participant as of the date determined by the Committee. A Participant
who separates from Service with the Employer and who later returns to Service will not be an
Active Participant under the Plan except upon satisfaction of such terms and conditions as the
Committee shall establish upon the Participant’s return to Service, whether or not the Participant
shall have a balance remaining in the Deferred Compensation Account under the Plan on the date
of the return to Service.

Section 4. Credits to Deferred Compensation Account:

4.1  Participant Deferral Credits. To the extent provided in the Adoption
Agreement, each Active Participant may elect, by entering into a Participant Deferral Agreement

with the Employer, to defer the receipt of Compensation from the Employer by a dollar amount
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or percentage specified in the Participant Deferral Agreement. The amount of the Participant
Deferral Credit shall be credited by the Employer to the Deferred Compensation Account
maintained for the Participant pursuant to Section 8. The following special provisions shall
apply with respect to the Participant Deferral Credits of a Participant:

(a) The Employer shall credit to the Participant’s Deferred
Compensation Account on each Crediting Date an amount equal to the total
Participant Deferral Credit for the period ending on such Crediting Date.

(b)  An election pursuant to this Section 4.1 shall be made by the
Participant by executing and delivering a Participant Deferral Agreement to the
Committee. Except as otherwise provided in this Section 4.1, the Participant
Deferral Agreement shall become effective with respect to such Participant as of
the first day of the month following the date such Participant Deferral Agreement
is received by the Committee. A Participant’s election may be changed at any
time prior to the last permissible date for making the election as permitted in this
Section 4.1, and shall thereafter be irrevocable. The election of a Participant shall
continue in effect until modified by the Participant as permitted in this Section
4.1, or until the earlier of the date the Participant separates from Service or ceases
to be an Active Participant under the Plan.

(c) A Participant may unilaterally modify a Participant Deferral
Agreement (either to increase or decrease the portion of his future Compensation
which is subject to deferral, including a modification to terminate the Salary
Deferral Agreement) by providing a written modification of the Participant
Deferral Agreement to the Committee. The modification shall become effective
as of the first day of the calendar month which occurs after the date such written
modification is received by the Committee, or as soon as practicable thereafter.

(d) In the case of a new employee, the employee may defer
compensation payable in the calendar month during which the Participant first
becomes an employee if an agreement providing for the deferral is entered into on
or before the first day on which the Participant performs services for the
Employer.

4.2 Employer Credits. If designated by the Employer in the Adoption
Agreement, the Employer shall cause the Committee to credit to the Deferred Compensation
Account of each Active Participant an Employer Credit as determined in accordance with the

Adoption Agreement.
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4.3 Deferred Compensation Account. All Participant Deferral Credits and
Employer Credits shall be credited to the Deferred Compensation Account of the Participant.

4.4  Maximum Limitation. The maximum amount that may be credited to the
Deferred Compensation Account of a Participant under this Plan for a taxable year shall be either
the Normal Limitation or Catch-Up Limitation, whichever is applicable:

(a) Normal Limitation: The credit shall not exceed the lesser of the

Applicable Dollar Amount or 100% of the Includible Compensation of the
Participant.

(b) Catch-Up Limitation: For each one of the last three (3) taxable
years of a Participant ending before the Participant’s attainment of Normal
Retirement Age, the maximum amount deferred for each such year shall be the
lesser of (i) twice the Applicable Dollar Amount or (ii) the sum of the Normal
Limitation, plus that portion of the Normal Limitation not used in each of the
prior taxable years of the Participant in which (1) the Participant was eligible to
participate in this Plan, and (2) compensation deferred under this Plan was subject
to the deferral limits set forth in this Section 4.4.

4.5  Correction of Excess Deferrals. If the amount credited to the Deferred
Compensation Account of the Participant under this Plan exceeds the Maximum Limitation
described in Section 4.4 for the taxable year of the Participant, the Plan Administrator shall
direct the Employer to distribute such excess amount (and any income allocable to such excess
amount) to the Participant not later than the first April 15th following the close of the
Participant’s taxable year. If the amount credited to the Deferred Compensation Account of the
Participant under this Plan, together with amounts credited to the Participant under all other
eligible plans under Code Section 457(b), exceeds the Maximum Limitation described in Section
4.4 for the taxable year of the Participant, the Participant may, not later than March 1 following
the close of the Participant’s taxable year, notify the Plan Administrator in writing of such excess

and request that the Deferred Compensation Account of the Participant under this Plan be

reduced by an amount specified by the Participant. In such event, the Plan Administrator may
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direct the Employer to distribute such excess amount (and any income allocable to such excess
amount) to the Participant not later than the first April 15th following the close of the
Participant’s taxable year. The amount distributed under this Section 4.5 shall not exceed the
amount credited to the Deferred Compensation Account of the Participant under the Plan for the
taxable year (and any income allocable to such excess amount).

Section 5. Qualifying Distribution Events:

5.1  Separation from Service. If the Participant separates from Service with
the Employer, the vested balance in the Deferred Compensation Account shall be paid to the
Participant by the Employer as provided in Section 6.

5.2  Disability. If the Participant becomes Disabled and separates from
Service with the Employer, the vested balance in the Deferred Compensation Account shall be
paid to the Participant by the Employer as provided in Section 6.

5.3 Death. If the Participant dies while in Service, the Employer shall pay a
benefit to the Participant’s Beneficiary in the amount designated in the Adoption Agreement.
Payment of such benefit shall be made by the Employer as provided in Section 6. If a Participant
dies following his separation from Service for any reason, and before all payments under the
Plan have been made, the balance in the Deferred Compensation Account shall be paid by the
Employer to the Participant’s Beneficiary in a single lump sum.

5.4  [Elective Distributions. If the Employer designates in the Adoption
Agreement that elective distributions are permitted under the Plan, a Participant may elect to
receive a distribution from his Deferred Compensation Account subject to the following

conditions:

(a) Limit on amount; The amount of the distribution may not exceed
$5,000 or other such dollar limit in effect under Section 411(a)(11)(A) of the
code.
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(b)  No contributions in preceding two years: There have been no
credits to the Deferred Compensation Account of the Participant during the two
year period ending on the date of the distribution.

(c) There have been no prior distributions by the Participant pursuant
to this Section 5.4.

5.5  Unforeseeable Emergency. A distribution from the Deferred
Compensation Account may be made to a Participant in the event of an Unforeseeable
Emergency, subject to the following provisions:

(a) A Participant may, at any time prior to his separation from Service
for any reason, make application to the Committee to receive a distribution in a
lump sum of all or a portion of the vested balance in the Deferred Compensation
Account (determined as of the date the distribution, if any, is made under this
Section 5.5) because of an Unforeseeable Emergency. A distribution because of
an Unforeseeable Emergency shall not exceed the amount required to satisfy the
Unforeseeable Emergency plus amounts necessary to pay taxes reasonably
anticipated as a result of such distribution, after taking into account the extent to
which the Unforeseeable Emergency may be relieved through reimbursement or
compensation by insurance or otherwise or by liquidation of the Participant’s
assets (to the extent the liquidation of such assets would not itself cause severe
financial hardship).

(b)  The Participant’s request for a distribution on account of
Unforeseeable Emergency must be made in writing to the Committee. The
request must specify the nature of the financial hardship, the total amount
requested to be distributed from the Deferred Compensation Account, and the
total amount of the actual expense incurred or to be incurred on account of the
Unforeseeable Emergency.

(c) If a distribution under this Section 5.5 is approved by the
Committee, such distribution will be made as soon as practicable following the
date it is approved. The processing of the request shall be completed as soon as
practicable from the date on which the Committee receives the properly
completed written request for a distribution on account of an Unforeseeable
Emergency. A distribution due to Unforeseeable Emergency shall not affect any
deferral election previously made by the Participant. If a Participant’s separation
from Service occurs after a request is approved in accordance with this Section
5.5.3, but prior to distribution of the full amount approved, the approval of the
request shall be automatically null and void and the benefits which the Participant
is entitled to receive under the Plan shall be distributed in accordance with the
applicable distribution provisions of the Plan.
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Section 6. Qualifying Distribution Events Payment Options:

6.1 Payment Options. The Employer shall designate in the Adoption
Agreement the payment options which may be elected by the Participant. The Participant shall
elect in the Participant Deferral Agreement the method under which the balance in the Deferred
Compensation Account will be distributed from among the designated payment options.
Payment shall be made in the manner elected by the Participant and shall commence upon the
date of the Qualifying Distribution Event. The Participant may elect a different method of
payment for each Qualifying Distribution Event as specified in the Adoption Agreement. If the
Participant elects the installment payment option, the payment of each annual installment shall
be made on the anniversary of the date of the first installment payment, and the amount of the
annual installment shall be adjusted on such anniversary for credits or debits to the Participant’s
account pursuant to Section 8 of the Plan. Such adjustment shall be made by dividing the
balance in the Deferred Compensation Account on such date by the number of annual
installments remaining to be paid hereunder; provided that the last annual installment due under
the Plan shall be the entire amount credited to the Participant’s account on the date of payment.
In the event the Participant fails to make a valid election of the payment method, the distribution
will be made in a single lump sum payment upon the Qualifying Distribution Event.

6.2 De Minimis Amounts. Notwithstanding any payment election made by
the Participant, the vested balance in the Deferred Compensation Account of the Participant will
be distributed in a single lump sum payment if the payment accompanies the termination of the
Participant’s entire interest in the Plan and the amount of such payment does not exceed the
amount designated by the Employer in the Adoption Agreement. Such payment shall be made

on or before the later of (i) December 31 of the calendar year in which the Participant separates
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from Service from the Employer, or (ii) the date that is 2-1/2 months after the Participant
separates from Service from the Employer.

6.3 Subsequent Elections. Notwithstanding the initial election of the
Participant, the Participant may defer (but not accelerate) the payments from Plan by filing a
written election with the Committee prior to the initial commencement date of the payments;
provided, that a Participant may only change the method of payment one time following his entry
into the Plan.

6.4  Minimum Distribution Requirements. Notwithstanding any provision
in the Plan to the contrary, the distribution of a Participant’s benefit shall be made in accordance
with the following requirements and shall otherwise comply with Section 401(a)(9) of the Code
and the Regulations thereunder (including Regulation 1.401(a)(9)-2), the provisions of which are
incorporated herein by reference:

(a) Required Beginning Date: A Participant’s benefits shall be

distributed or must begin to be distributed to him not later than April 1st of the

calendar year following the later of (i) the calendar year in which the Participant
attains age 70 Y2 or (ii) the calendar year in which the Participant retires.

(b)  Incidental Death Benefits: Distributions to a Participant and his
Beneficiaries shall only be made in accordance with the incidental death benefit
requirements of Code Section 401(a)(9)(G) and the Regulations thereunder.

Section 7. Vesting:

A Participant shall be fully vested at all times in his Deferred Compensation
Account attributable to Participant Deferral Credits and Employer Credits and all income, gains

and losses attributable thereto.
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Section 8. Accounts; Deemed Investment: Adjustments to Account:

8.1 Accounts. The Committee shall establish a book reserve account, entitled
the “Deferred Compensation Account,” on behalf of each Participant. The amount credited to
the Deferred Compensation Account shall be adjusted pursuant to the provisions of Section 8.3.

82 Deemed Investments. The Deferred Compensation Account of a
Participant shall be credited with an investment return determined as if the account were invested
in one or more investment funds made available by the Committee. The Participant shall elect
the investment funds in which his Deferred Compensation Account shall be deemed to be
invested. Such election shall be made in the manner prescribed by the Committee and shall take
effect upon the entry of the Participant into the Plan. The investment election of the Participant
shall remain in effect until a new election is made by the Participant. In the event the Participant
fails for any reason to make an effective election of the investment return to be credited to his
account, the investment return shall be determined by the Committee.

8.3  Adjustments to Deferred Compensation Account. With respect to each
Participant who has a Deferred Compensation Account under the Plan, the amount credited to
such account shall be adjusted by the following debits and credits, at the times and in the order
stated:

(a) The Deferred Compensation Account shall be debited each

business day with the total amount of any payments made from such account
since the last preceding business day to him or for his benefit.

(b)  The Deferred Compensation Account shall be credited on each
Crediting Date with the total amount of any Participant Deferral Credits and
Employer Credits to such account since the last preceding Crediting Date.

() The Deferred Compensation Account shall be credited or debited
on each day securities are traded on a national stock exchange with the amount of
deemed investment gain or loss resulting from the performance of the investment
funds elected by the Participant in accordance with Section 8.2. The amount of
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such deemed investment gain or loss shall be determined by the Committee and
such determination shall be final and conclusive upon all concerned.

Section 9. Administration by Committee:

9.1  Membership of Committee. If elected in the Adoption Agreement, the
Committee shall consist of at least three individuals who shall be appointed by the Board to serve
at the pleasure of the Board. Any member of the Committee may resign, and his successor, if
any, shall be appointed by the Board. The Committee shall be responsible for the general
administration and interpretation of the Plan and for carrying out its provisions, except to the
extent all or any of such obligations are specifically imposed on the Board.

9.2 Committee Officers; Subcommittee. The members of the Committee
may elect Chairman and may elect an acting Chairman. They may also elect a Secretary and
may elect an acting Secretary, either of whom may be but need not be a member of the
Committee. The Committee may appoint from its membership such subcommittees with such
powers as the Committee shall determine, and may authorize one or more of its members or any
agent to execute or deliver any instruments or to make any payment on behalf of the Commiittee.

9.3 Committee Meetings. The Committee shall hold such meetings upon
such notice, at such places and at such intervals as it may from time to time determine. Notice of
meetings shall not be required if notice is waived in writing by all the members of the Committee
at the time in office, or if all such members are present at the meeting.

9.4  Transaction of Business. A majority of the members of the Committee at
the time in office shall constitute a quorum for the transaction of business. All resolutions or
other actions taken by the Committee at any meeting shall be by vote of a majority of those

present at any such meeting and entitled to vote. Resolutions may be adopted or other action
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taken without a meeting upon written consent thereto signed by all of the members of the
Committee.

9.5 Committee Records. The Committee shall maintain full and complete
records of its deliberations and decisions. The minutes of its proceedings shall be conclusive
proof of the facts of the operation of the Plan.

9.6 Establishment of Rules. Subject to the limitations of the Plan, the
Committee may from time to time establish rules or by-laws for the administration of the Plan
and the transaction of its business.

9.7  Conflicts of Interest. No individual member of the Committee shall have
any right to vote or decide upon any matter relating solely to himself or to any of his rights or
benefits under the Plan (except that such member may sign unanimous written consent to
resolutions adopted or other action taken without a meeting), except relating to the terms of his
Participant Deferral Agreement.

9.8 Correction of Errors. The Committee may correct errors and, so far as
practicable, may adjust any benefit or credit or payment accordingly. The Committee may in its
discretion waive any notice requirements in the Plan; provided, that a waiver of notice in one or
more cases shall not be deemed to constitute a waiver of notice in any other case. With respect
to any power or authority which the Committee has discretion to exercise under the Plan, such
discretion shall be exercised in a nondiscriminatory manner.

9.9  Authority to Interpret Plan. Subject to the claims procedure set forth in
Section 16 the Plan Administrator and the Committee shall have the duty and discretionary
authority to interpret and construe the provisions of the Plan and to decide any dispute which
may arise regarding the rights of Participants hereunder, including the discretionary authority to

construe the Plan and to make determinations as to eligibility and benefits under the Plan.
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Determinations by the Plan Administrator and the Committee shall apply uniformly to all
persons similarly situated and shall be binding and conclusive upon all interested persons.

9.10 Third Party Advisors. The Committee may engage an attorney,
accountant, actuary or any other technical advisor on matters regarding the operation of the Plan
and to perform such other duties as shall be required in connection therewith, and may employ
such clerical and related personnel as the Committee shall deem requisite or desirable in carrying
out the provisions of the Plan. The Committee shall from time to time, but no less frequently
than annually, review the financial condition of the Plan and determine the financial and liquidity
needs of the Plan. The Committee shall communicate such needs to the Employer so that its
policies may be appropriately coordinated to meet such needs.

9.11 Compensation of Members. No fee or compensation shall be paid to any
member of the Committee for his Service as such.

9.12 Expense Reimbursement. The Committee shall be entitled to
reimbursement by the Employer for its reasonable expenses properly and actually incurred in the
performance of its duties in the administration of the Plan.

9.13 Indemnification. No member of the Committee shall be personally liable
by reason of any contract or other instrument executed by him or on his behalf as a member of
the Committee nor for any mistake of judgment made in good faith, and the Employer shall
indemnify and hold harmless, directly from its own assets (including the proceeds of any
insurance policy the premiums for which are paid from the Employer’s own assets), each
member of the Committee and each other officer, employee, or director of the Employer to
whom any duty or power relating to the administration or interpretation of the Plan may be
delegated or allocated, against any unreimbursed or uninsured cost or expense (including any

sum paid in settlement of a claim with the prior written approval of the Board) arising out of any
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act or omission to act in connection with the Plan unless arising out of such person’s own fraud,
bad faith, willful misconduct or gross negligence.

Section 10. Contractual Liability; Trust:

10.1 Contractual Liability. The obligation of the Employer to make payments
hereunder shall constitute a contractual liability of the Employer to the Participant. Such
payments shall be made from the general funds of the Employer, and the Employer shall not be
required to establish or maintain any special or separate fund, or otherwise to segregate assets to
assure that such payments shall be made, and the Participant shall not have any interest in any
particular assets of the Employer by reason of its obligations hereunder. To the extent that any
person acquires a right to receive payment from the Employer, such right shall be no greater than
the right of an unsecured creditor of the Employer.

10.2 Trust. If so designated in the Adoption Agreement, the Employer may
establish a Trust with the Trustee, pursuant to such terms and conditions as are set forth in the
Trust Agreement. The Trust, if and when established, is intended to be treated as a grantor trust
for purposes of the Code and all assets of the Trust shall be held in the United States. The
establishment of the Trust is not intended to cause Participants to realize current income on
amounts contributed thereto, and the Trust shall be so interpreted and administered.

Section 11.  Allocation of Responsibilities:

The persons responsible for the Plan and the duties and responsibilities allocated
to each are as follows:
11.1 Board.

(a) To amend the Plan;
(b) To appoint and remove members of the Committee; and

(c) To terminate the Plan as permitted in Section 14.
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11.2 Committee.

(a) To designate Participants;

(b) To interpret the provisions of the Plan and to determine the rights
of the Participants under the Plan, except to the extent otherwise provided in
Section 16 relating to claims procedure;

(©) To administer the Plan in accordance with its terms, except to the
extent powers to administer the Plan are specifically delegated to another person

or persons as provided in the Plan;

(d) To account for the amount credited to the Deferred Compensation
Account of a Participant; and

(e) To direct the Employer in the payment of benefits.

11.3 Plan Administrator.

(a) To file such reports as may be required with the United States
Department of Labor, the Internal Revenue Service and any other government
agency to which reports may be required to be submitted from time to time; and

(b)  To administer the claims procedure to the extent provided in
Section 16.

Section 12.  Benefits Not Assignable; Facility of Payments:

12.1 Benefits Not Assignable. No portion of any benefit credited or paid
under the Plan with respect to any Participant shall be subject in any manner to anticipation,
alienation, sale, transfer, assignment, pledge, encumbrance or charge, and any attempt so to
anticipate, alienate, sell, transfer, assign, pledge, encumber or charge the same shall be void, nor
shall any portion of such benefit be in any manner payable to any assignee, receiver or any one
trustee, or be liable for his debts, contracts, liabilities, engagements or torts.

12.2 Plan-Approved Domestic Relations Orders. The Plan Administrator
shall establish written procedures for determining whether an order directed to the Plan is a Plan-
Approved Domestic Relations Order.

(a) Review by Plan Administrator: The Plan Administrator shall make
a determination on each final court order directed to the Plan as to whether the
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order is a Plan-Approved Domestic Relations Order. The Plan Administrator may
delay the commencement of its consideration of any order until the later of the
date that is 30 days after the date of the order or the date that the Plan
Administrator is satisfied that all rehearing and appeal rights with respect to the
order have expired.

(b) Payment to Alternate Payee: If the Plan Administrator determines
that an order is a Plan-approved Domestic Relations Order, the Plan
Administrator shall cause the payment of amounts pursuant to or segregate a
separate account as provided by (and to prevent any payment or act which might
be inconsistent with) the Plan-Approved Domestic Relations Order.

(©) Expenses: The Employer and the Plan Administrator shall not be

obligated to incur any cost to defend against or set aside any judgment, decree, or
order relating to the division, attachment, garnishment, or execution of or levy
upon the Participant’s account or any distribution, including (but not limited to)
any domestic relations proceeding. Notwithstanding the foregoing, if any such
person is joined in any proceeding, the party may take such action as it considers
necessary or appropriate to protect any and all of its legal rights, and the
Participant (or Beneficiary) shall reimburse all actual fees of lawyers and legal
assistants and expenses reasonably incurred by such party.

12.3 Payments to Minors and Others. If any individual entitled to receive a
payment under the Plan shall be physically, mentally or legally incapable of receiving or
acknowledging receipt of such payment, the Committee, upon the receipt of satisfactory
evidence of his incapacity and satisfactory evidence that another person or institution is
maintaining him and that no guardian or committee has been appointed for him, may cause any
payment otherwise payable to him to be made to such person or institution so maintaining him.
Payment to such person or institution shall be in full satisfaction of all claims by or through the
Participant to the extent of the amount thereof.

Section 13. Beneficiary:

The Participant’s beneficiary shall be the person or persons designated by the
Participant on the beneficiary designation form provided by and filed with the Committee or its
designee. If the Participant does not designate a beneficiary, the beneficiary shall be his

Surviving Spouse. If the Participant does not designate a beneficiary and has no Surviving
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Spouse, the beneficiary shall be the Participant’s estate. The designation of a beneficiary may be
changed or revoked only by filing a new beneficiary designation form with the Committee or its
designee. If a beneficiary (the “primary beneficiary”) is receiving or is entitled to receive
payments under the Plan and dies before receiving all of the payments due him, the balance to
which he is entitled shall be paid to the contingent beneficiary, if any, named in the Participant’s
current beneficiary designation form. If there is no contingent beneficiary, the balance shall be
paid to the estate of the primary beneficiary. Any beneficiary may disclaim all or any part of any
benefit to which such beneficiary shall be entitled hereunder by filing a written disclaimer with
the Committee before payment of such benefit is to be made. Such a disclaimer shall be made in
a form satisfactory to the Committee and shall be irrevocable when filed. Any benefit
disclaimed shall be payable from the Plan in the same manner as if the beneficiary who filed the
disclaimer had predeceased the Participant.

Section 14. Amendment and Termination of Plan:

The Board may amend any provision of the Plan or terminate the Plan at any
time; provided, that in no event shall such amendment or termination reduce the balance in any
Participant’s Deferred Compensation Account as of the date of such amendment or termination,
nor shall any such amendment affect the terms of the Plan relating to the payment of such
Deferred Compensation Account. In order for the Plan to be considered terminated, the balances
in the Deferred Compensation Accounts must be distributed to all Plan Participants and
Beneficiaries as soon as administratively practicable after termination of the Plan.

Notwithstanding the foregoing, the Plan shall be terminated upon the occurrence
of one or more of the events designated in the Adoption Agreement. Upon the occurrence of a
termination event, the Deferred Compensation Account of each Participant shall be payable to

the Participant as soon as administratively practicable after termination of the Plan.
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Section 15. Communication to Participants:

The Employer shall make a copy of the Plan available for inspection by
Participants and their beneficiaries during reasonable hours at the principal office of the
Employer.

Section 16. Claims Procedure:

The following claims procedure shall apply with respect to the Plan:

16.1 Filing of a Claim for Benefits. If a Participant or beneficiary (the
“claimant”) believes that he is entitled to benefits under the Plan which are not being paid to him
or which are not being accrued for his benefit, he shall file a written claim therefore with the
Plan Administrator. In the event the Plan Administrator shall be the claimant, all actions which
are required to be taken by the Plan Administrator pursuant to this Section 16 shall be taken
instead by another member of the Committee designated by the Committee.

16.2 Notification to Claimant of Decision. Within 90 days after receipt of a
claim by the Plan Administrator (or within 180 days if special circumstances require an
extension of time), the Plan Administrator shall notify the claimant of the decision with regard to
the claim. In the event of such special circumstances requiring an extension of time, there shall
be furnished to the claimant prior to expiration of the initial 90-day period written notice of the
extension, which notice shall set forth the special circumstances and the date by which the
decision shall be furnished. If such claim shall be wholly or partially denied, notice thereof shall
be in writing and worded in a manner calculated to be understood by the claimant, and shall set
forth: (i) the specific reason or reasons for the denial; (ii) specific reference to pertinent
provisions of the Plan on which the denial is based; (iii) a description of any additional material
or information necessary for the claimant to perfect the claim and an explanation of why such

material or information is necessary; and (iv) an explanation of the procedure for review of the
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denial and the time limits applicable to such procedures, including a statement of the claimant’s
right to bring a civil action under ERISA following an adverse benefit determination on review.
Notwithstanding the forgoing, if the claim relates to a Participant who is Disabled, the Plan
Administrator shall notify the claimant of the decision within 45 days (which may be extended
for an additional 30 days if required by special circumstances).
16.3 Procedure for Review. Within 60 days following receipt by the claimant
of notice denying his claim, in whole or in part, or, if such notice shall not be given, within 60
days following the latest date on which such notice could have been timely given, the claimant
shall appeal denial of the claim by filing a written application for review with the Committee.
Following such request for review, the Committee shall fully and fairly review the decision
denying the claim. Prior to the decision of the Committee, the claimant shall be given an
opportunity to review pertinent documents and to submit issues and comments in writing.
16.4 Decision on Review. The decision on review of a claim denied in whole
or in part by the Plan Administrator shall be made in the following manner:
(a) Within 60 days following receipt by the Committee of the request
for review (or within 120 days if special circumstances require an extension of
time), the Committee shall notify the claimant in writing of its decision with
regard to the claim. In the event of such special circumstances requiring an
extension of time, written notice of the extension shall be furnished to the
claimant prior to the commencement of the extension. Notwithstanding the
forgoing, if the claim relates to a Participant who is Disabled, the Committee shall

notify the claimant of the decision within 45 days (which may be extended for an
additional 45 days if required by special circumstances).

(b) With respect to a claim that is denied in whole or in part, the
decision on review shall set forth specific reasons for the decision, shall be written
in a manner calculated to be understood by the claimant, and shall cite specific
references to the pertinent Plan provisions on which the decision is based.

(c) The decision of the Committee shall be final and conclusive.

DD2376-1 24 2/2006



16.5 Action by Authorized Representative of Claimant. All actions set forth
in this Section 16 to be taken by the claimant may likewise be taken by a representative of the
claimant duly authorized by him to act in his behalf on such matters. The Plan Administrator
and the Committee may require such evidence as either may reasonably deem necessary or
advisable of the authority to act of any such representative.

Section 17. Miscellaneous Provisions:

17.1 Set off. Notwithstanding any other provision of this Plan, the Employer
may reduce the amount of any payment otherwise payable to or on behalf of a Participant
hereunder (net of any required withholdings) by the amount of any loan, cash advance, extension
of credit or other obligation of the Participant to the Employer that is then due and payable, and
the Participant shall be deemed to have consented to such reduction.

17.2 Notices. Each Participant who is not in Service and each Beneficiary shall
be responsible for furnishing the Committee or its designee with his current address for the
mailing of notices and benefit payments. Any notice required or permitted to be given to such
Participant or Beneficiary shall be deemed given if directed to such address and mailed by
regular United States mail, first class, postage prepaid. If any check mailed to such address is
returned as undeliverable to the addressee, mailing of checks will be suspended until the
Participant or beneficiary furnishes the proper address. This provision shall not be construed as
requiring the mailing of any notice or notification otherwise permitted to be given by posting or
by other publication.

17.3 Lost Distributees. A benefit shall be deemed forfeited if the Plan
Administrator is unable to locate the Participant or Beneficiary to whom payment is due on or
before the fifth anniversary of the date payment is to be made or commence; provided, that the

deemed investment rate of return pursuant to Section 8.2 shall cease to be applied to the
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Participant’s account following the first anniversary of such date; provided further, however, that
such benefit shall be reinstated if a valid claim is made by or on behalf of the Participant or
Beneficiary for all or part of the forfeited benefit.

174 Reliance on Data. The Employer, the Committee and the Plan
Administrator shall have the right to rely on any data provided by the Participant or by any
Beneficiary. Representations of such data shall be binding upon any party seeking to claim a
benefit through a Participant, and the Employer, the Committee and the Plan Administrator shall
have no obligation to inquire into the accuracy of any representation made at any time by a
Participant or beneficiary.

17.5 Receipt and Release for Payments. Subject to the provisions of
Section 17.1, any payment made from the Plan to or with respect to any Participant or
Beneficiary, or pursuant to a disclaimer by a Beneficiary, shall, to the extent thereof, be in full
satisfaction of all claims hereunder against the Plan and the Employer with respect to the Plan.
The recipient of any payment from the Plan may be required by the Committee, as a condition
precedent to such payment, to execute a receipt and release with respect thereto in such form as
shall be acceptable to the Committee.

17.6 Headings. The headings and subheadings of the Plan have been inserted
for convenience of reference and are to be ignored in any construction of the provisions hereof.

17.7 Continuation of Employment. The establishment of the Plan shall not be
construed as conferring any legal or other rights upon any Employee or any persons for
continuation of employment, nor shall it interfere with the right of the Employer to discharge any
Employee or to deal with him without regard to the effect thereof under the Plan.

17.8 Merger or Consolidation; Assumption of Plan. No Employer shall

consolidate or merge into or with another corporation or entity, or transfer all or substantially all
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of its assets to another corporation, partnership, trust or other entity (a “Successor Entity””) unless
such Successor Entity shall assume the rights, obligations and liabilities of the Employer under
the Plan and upon such assumption, the Successor Entity shall become obligated to perform the
terms and conditions of the Plan. Nothing herein shall prohibit the assumption of the obligations
and liabilities of the Employer under the Plan by any Successor Entity.

17.9 Construction. The Employer shall designate in the Adoption Agreement
the state according to whose laws the provisions of the Plan shall be construed and enforced,
except to the extent that such laws are superseded by ERISA and the applicable requirements of
the Code.

17.10 Transfers Between Eligible Plans:

(a) Transfers From an Eligible Plan: If permitted by the Employer in
the Adoption Agreement, a Participant my elect to transfer to his Deferred
Compensation Account under this Plan any amounts deferred by the Participant
under another eligible Code Section 457(b) plan maintained by another Eligible
Employer. Transferred amounts shall be credited to the Deferred Compensation
Account of the Participant and distributable in accordance with the terms of this
Plan as if the transferred amounts had been deferred under this Plan.

(b) Transfers To an Eligible Plan: If permitted by the Employer in the
Adoption Agreement, a Participant who has a severance from Service with the
Employer may elect to transfer his Deferred Compensation Account under this
Plan to another eligible Code Section 457(b) plan maintained by another Eligible
Employer for which the Participant is performing services.
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Principal Life Insurance Company
Raleigh, NC 27612
Financial 1-800-999-4031 THE EXECUTIVE

Group A member of the Principal Financial Group® 45 7( B) RETIREMENT PLA Ns M
ADOPTION AGREEMENT

THIS AGREEMENT is the adoption by Amvets National (the “Employer”) of
the Executive 457(b) Retirement Plan (“Plan”).

WITNESSETH:

WHEREAS, the Employer desires to adopt the Plan as an unfunded, nonqualified
deferred compensation plan; and

WHEREAS, the Employer is a Eligible Employer as defined in the Plan and
desires to adopt the Plan as an eligible deferred compensation plan under the provisions of
Section 457(b) of the Code and the regulations thereunder; and

WHEREAS, the Employer has been advised by Principal Life Insurance
Company to obtain legal and tax advice from its professional advisors before adopting the Plan,
and Principal Life Insurance Company disclaims all liability for the legal and tax consequences
which result from the elections made by the Employer in this Adoption Agreement;

NOW, THEREFORE, the Employer hereby adopts the Plan in accordance with
the terms and conditions set forth in this Adoption Agreement:

ARTICLE I

Terms used in this Adoption Agreement shall have the same meaning as in the
Plan, unless some other meaning is expressly herein set forth. The Employer hereby represents
and warrants that the Plan has been adopted by the Employer upon proper authorization and the
Employer hereby elects to adopt the Plan for the benefit of its Participants as referred to in the
Plan. By the execution of this Adoption Agreement, the Employer hereby agrees to be bound by
the terms of the Plan.
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ARTICLE II

The Employer hereby makes the following designations or elections for the purpose of the Plan:

2.6  Committee: The duties of the Committee set forth in the Plan shall be satisfied by:

XX (a)

B ()]
. (©

The administrative committee of at least three individuals appointed by the
Board to serve at the pleasure of the Board.

Employer.

Other (specify):

2.7  Compensation: The “Compensation” of a Participant shall mean all of a Participant’s:

XX (@
XX (b
— ©
— @
— @

Base salary

Bonus compensation

Accumulated sick pay, vacation pay and back pay

Compensation received as an Independent Contractor reportable on Form 1099

Other:

2.8  Crediting Date: The Deferred Compensation Account of a Participant shall be credited
with the amount of any Participant Deferral to such account at the time designated below:

N €
(b)

— @
(e)
XX @

(&

The last business day of each Plan Year.

The last business day of each calendar quarter during the Plan Year.

The last business day of each month during the Plan Year.

The last business day of each payroll period during the Plan Year.

Each pay day as reported by the Employer.

Any business day on which the Participant Deferral is received by the Provider.

Other:

2.11 Effective Date:
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XX (a) This is a newly-established Plan, and the Effective Date of the Plan is

July 1, 2006.

___ (b) This is an amendment and restatement of a plan named

The Effective Date of this amended and

This is amendment number

2.18 Normal Retirement Age: The Normal Retirement Age of a Participant shall be:

with an effective date of
restated Plan is

anniversary of the participation

commencement date. The participation commencement date is the first
day of the first Plan Year in which the Participant commenced

XX () Age 59172

I ()] The later of age or the
participation in the Plan.

_ (© Other:

2.22 Participating Employer(s):
Employer(s) are parties to the Plan:

As of the Effective Date, the following Participating

Name of Employer Address Telephone No. EIN
Amvets National 4647 Forbes Blvd. (301) 683-4051 53-0176836
Lanham, MD
Amvets National Service
Foundation 4647 Forbes Blvd. (301) 683-4051
Lanham, MD
Amvets National Headquarters 4647 Forbes Blvd. (301) 683-4051
Lanham, MD
Amvets Ladies Auxillary 4647 Forbes Blvd. (301) 683-4051
Lanham, MD
Amvets Services, Inc. 4647 Forbes Blvd. (301) 683-4051
Lanham, MD
Amvets Dept. of Ohio 4647 Forbes Blvd. (301) 683-4051
Lanham, MD
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Amvets Dept. of Michigan 4647 Forbes Blvd. (301) 683-4051

Lanham, MD

2.23 Plan: The name of the Plan as applied to the Employer is
The Executive 457(b) Retirement Plan of Amvets National.

224 Plan Administrator: The Plan Administrator shall be:

— @

XX ()

— ©

Committee.

Employer.

Other:

2.26 Plan Year: The Plan Year shall end each year on the last day of the month of December.

230 Trust:

(a)

XX (b)

DD 2372-1

The Employer does desire to establish a “rabbi” trust for the purpose of
setting aside assets of the Employer contributed thereto for the payment of
benefits under the Plan.

The Employer does not desire to establish a “rabbi” trust for the purpose

of setting aside assets of the Employer contributed thereto for the payment
of benefits under the Plan.
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4.1 Participant Deferral Credits: Subject to the limitations in Section 4.1 of the Plan, a
Participant may elect to have his Compensation (as selected in Section 2.7 of this Adoption
Agreement) deferred within the annual limits below by the following percentage or amount as
designated in writing to the Committee:

XX (a) Base salary:

maximum deferral; $ or %

XX (b) Bonus compensation:

maximum deferral: $ or %

() Other:

maximum deferral: $ or %

S ()] Participant deferrals not allowed.

4.2 Employer Credits: The Employer will make Employer Credits in the following manner:
— (a Employer Discretionary Credits: The Employer may make
discretionary credits to the Deferred Compensation Account of each Participant in

an amount determined as follows:

_ An amount determined each Plan Year by the Employer.

__ (i)  Other:

(b) Other:

XX (¢ Employer Credits not allowed.

5.3  Death of a Participant: If the Participant dies while in Service, the Employer shall pay
a benefit to the Beneficiary in an amount equal to the vested balance in the Deferred
Compensation Account of the Participant determined as of the date payments to the Beneficiary
commence, plus:

— Aa) An amount to be determined by the Committee.

I ()] Other:

XX (o No additional benefits.
54  Elective Distributions: Elective Distributions may be permitted under the Plan:

XX (a) Yes, the employer does permit Elective Distributions
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___(b)  No Elective Distributions permitted.

5.5 Unforeseeable Emergency: Participant may elect to receive distributions under the Plan upon
an Unforeseeable Emergency:

XX (@ Yes, Participants may elect to have accounts distributed upon the
occurrence of an Unforeseeable Emergency.

(b Participants may not elect to have accounts distributed upon the
occurrence of an Unforeseecable Emergency.

6.1  Payment Options: Any benefit payable under the Plan upon a Qualifying Distribution
Event may be made to the Participant or his Beneficiary (as applicable) in any of the following
payment forms, as selected by the Participant in the Participant Deferral Agreement:

1. Separation from Service other than Retirement

XX (a3 A lump sum in cash as soon as practicable following the date of
the Qualifying Distribution Event.

) Approximately equal annual installments over a term certain as
elected by the Participant upon his entry into the Plan not to exceed
years.

(9 Other:

2. Separation from Service due to Retirement

XX (a) A lump sum in cash as soon as practicable following the date of
the Qualifying Distribution Event.

XX (b) Approximately equal annual installments over a term certain as
elected by the Participant upon his entry into the Plan not to exceed
10 years.

(o) Other:

3. Death

XX (a) A lump sum in cash as soon as practicable following the date of
the Qualifying Distribution Event.
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6.2

__(b) Approximately equal annual installments over a term certain as
elected by the Participant upon his entry into the Plan not to exceed
years.

(3 Other:

4, Disability

5

(a) A lump sum in cash as soon as practicable following the date of
the Qualifying Distribution Event.

_ (b)  Approximately equal annual installments over a term certain as
elected by the Participant upon his entry into the Plan not to exceed
years.

©) Other:

De Minimis Amounts. Notwithstanding any payment election made by the Participant,

the vested balance in the Deferred Compensation Account of the Participant will be distributed in
a single lump sum payment if the payment accompanies the termination of the Participant’s
entire interest in the Plan and the amount of such payment does not exceed $10,000.

14.

Amendment and Termination of Plan:

(a) Amendments.
Notwithstanding any provision in this Adoption Agreement or the Plan to
the contrary, Section of the Plan shall be amended to read as provided in
attached Exhibit .

XX  There are no amendments to the Plan.

(b) Termination of Plan. The Plan may be terminated at the Employer’s discretion at any
time.

Notwithstanding the above, the Plan will be automatically terminated upon
the following change in the Employer’s financial condition
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17.9 Construction: The provisions of the Plan and Trust (if any) shall be construed and
enforced according to the laws of the State of Maryland, except to the extent that such
laws are superseded by ERISA and the applicable provisions of the Code.

17.10 Transfers Between Eligible Plans:

XX (a) The Employer elects to permit transfers FROM another eligible Code
Section 457(b) Plan maintained by a tax-exempt employer.

XX (b)  The Employer elects to permit transfers TO another eligible Code Section
457(b) Plan maintained by a tax-exempt employer.

IN WITNESS WHEREOF, this Agreement has been executed as of the day and
year stated below.

Amvets National
Name of Employer

;. e iy —
By: /jv,/ %:
Authofized Person ‘
Date: July 10, 2006

Amvets National
Name of Employer

Date: July 10, 2006

Amvets National
Name of Employer

NOTE: Execution of this Adoption Agreement creates a legal liability of the Employer
with significant tax consequences to the Employer and Participants. The Employer should
obtain legal and tax advice from its professional advisors before adopting the Plan.
Principal Life Insurance Company disclaims all liability for the legal and tax consequences
which result from the elections made by the Employer in this Adoption Agreement.
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