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Form 2

ALTERNATIVE REPORTING AND DISCLOSURE STATEMENT
FOR NONQUALIFIED DEFERRED COMPENSATION PLANS

FOR A SELECT GROUP OF MANAGEMENT
OR HIGHLY COMPENSATED EMPLOYEES

-For the Use of Legal CounselOnly-

To the Secretaryof Labor:

In compliance with the requirementsof the alternative method of
reporting and disclosureunder Part I of Title I of the Employee Retirement
IncomeSecurityAct of 1974 for unfundedpensionplans for a selectgroup of
managementor highly compensatedemployees,specified in Departmentof
Labor Regulations,29 C.F.R. § 2520.104-23,the following information is
providedby the undersignedemployer.

NameandAddressof Employer:
DeltanaEnterprises,Inc.
10820NW29Street
Miami, Florida33172

EmployerIdentificationNumber: 59-2214320

DeltanaEnterprises.Inc. maintainsaplan(or plans)primarily for the purposeof
providing deferredcompensationfor a selectgroup of managementor highly
compensatedemployees.

Numberof Plansand
Participantsin EachPlan: l_Plancovering_2_Employees[or

_____Plancovering , _________

and_____, employees,
respectively.]

Dated 57~7 , 20



Explanation of Form 2

ALTERNATIVE REPORTING AND DISCLOSURE
STATEMENT FOR NONQUALIFIED DEFERRED

COMPENSATION PLANS FOR A SELECT GROUP OF
MANAGEMENT OR hIGHLY COMPENSATED

EMPLOYEES

- For the Useof Legal CounselOnly -

Application: Unfunded nonqualified deferred compensation
plans maintained for a select group of
managementor highly compensatedemployees.

Purpose: Substitute for all reporting requirementsunder
PartI of ERISA.

Timing: To be filed with the SecretaryofLaborwithin 120
daysafterthe planbecomeseffective.

Mannerof
Filing: The completed form should be mailed (we

recommendcertified receiptrequested)to:

Top HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenueNW
Washington,DC 20210

Notes: (I) It is not necessaryto file aseparateform for each
covered plan maintainedby the employer, and
alternativelanguage,in brackets,is provided for
usewherethereis morethanoneplan.

(2) We believe that it is reasonableto take the
positionthatwherethereareseparateemployment
agreements for individual employees, each
containingdeferredcompensationprovisions,but
all usingessentiallythe sameterms,thereis only
oneplan.
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