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RUDDICK
CorporatIon 301 S. Tryon Street, SuIte 1800

Charlotte, North Carolina 28202
Phone - 704/372-5404
Fax - 704/372-6409

April 1,2006

Secretaryof Labor
Top-HatPlanExemption
EmployeeBenefitsSecurityAdministration
Room N—1513
U. S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: RuddwkCorporationSupplementalExecutiveRetirement
Plan For the Benefit ofR. StuartDickson

DearSecretary:

Pursuantto Section 2520.104-23of the Departmentof Labors Regulations,this letter
will serve as notice that, with respect to Ruddick Corporation SupplementalExecutive
RetirementPlanFor the Benefitof R. StuartDickson(Plan), the undersignedintendsto usethe
alternativeform of compliancewith the reportinganddisclosurerequirementsof Part 1 of Title 1
of the EmployeeRetirementIncomeSecurityAct of 1974 (ERISA), which alternativeform of
complianceisprovidedin the aforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1. NameandAddressof Employer: RuddickCorporation
301 SouthTryon Street

Suite1800

Charlotte,NorthCarolina28202

2. EmployersEmployerIdentificationNo: 56-0905940

3. The Employer herebydeclaresthat it maintainsthe Planprimarily for the purposeof
providing deferredcompensationfor amemberof the Employersboardof directors
andas suchis maintainedfor aselectgroup of managementor highly compensated
employees.
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4. The Employerherebystatesthat it maintainsthe otherplans listedbelow primarily
for the purposeof providingdeferredcompensationfor aselectgroupof management
or highly compensatedemployees,and the numberof employeesin eachplan as
follows:

(a) RuddickSupplementalExecutiveRetirementPlan: 47 participants

(b) RuddickCorporationFlexibleDeferralPlan: 80 participants

(c) RuddickDeferredCompensationPlan: ~L participants

(d) RuddickCorporationDirectorDeferralPlan: 11 participants

(e) RuddickCorporationSeniorOfficers InsurancePlan: ~ participants

(I) Ruddick CorporationSupplementalExecutiveRetirementPlan For the
Benefit of Alan T. Dickson: 1 participant

5. The Planwas implementedon March31, 2006.

Pursuantto RegulationsSection 2520.104-23(b)(2),the Employer will provide Plan
documents,if any, to the Secretaryof Labor upon requestas requiredby Section 104(a)(1)of
ERISA.

Very truly yours,

R~K7~J1ON

By: JohnB. Woodlief

Title: Vice President— FinanceandChiefFinancial
Officer
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RUDDICK
Corporation 301 S. Tryon Street. Suite 1800

Charlotte. North Carotina 28202
Phone - 7041372-5404
Fax - 7041372-6409

April 1,2006

Secretaryof Labor
Top-HatPlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-1513
U. S. Departmentof Labor
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: Ruddick CorporationSupplementalExecutiveRetirement
Plan For the Benefit ofAlan 1. Dickson

DearSecretary:

Pursuantto Section2520.104-23of the Departmentof Labors Regulations,this letter
will serve as notice that, with respect to Ruddick Corporation Supplemental Executive
RetirementPlan For the Benefit Agreementof Alan T. Dickson (Plan), the undersigned
intendsto usethe alternativeform of compliancewith the reportinganddisclosurerequirements
of Part 1 of Title I of the EmployeeRetirementIncomeSecurityAct of 1974 (ERISA), which
alternativeform of complianceis provided in the aforesaidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the following informationis provided:

1. NameandAddressof Employer: RuddickCorporation
301 SouthTryonStreet

Suite 1800
Charlotte,North Carolina28202

2. EmployersEmployerIdentificationNo: 56-0905940

3. The Employerherebydeclaresthat it maintainsthe Planprimarily for the purposeof
providingdeferredcompensationfor a memberof the Employersboard of directors
andas suchis maintainedfor aselectgroup of managementor highly compensated
employees.
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4. The Employer herebystatesthat it maintainsthe otherplans listed belowprimarily
for thepurposeof providingdeferredcompensationfor a selectgroupof management
or highly compensatedemployees,and the numberof employeesin eachplan as
follows:

(a) RuddickSupplementalExecutiveRetirementPlan: 4L participants

(b) RuddickCorporationFlexible DeferralPlan: 80 participants

(c) RuddickDeferredCompensationPlan: ~L participants

(d) RuddickCorporationDirectorDeferralPlan: 11 participants

(e) RuddickCorporationSeniorOfficers InsurancePlan: -. participants

(f) Ruddick CorporationSupplementalExecutiveRetirementPlan For the

Benefit of R. StuartDickson: _L participant

5. ThePlanwas implementedon March31, 2006.

Pursuantto RegulationsSection 2520.l04-23(b)(2),the Employer will provide Plan
documents,if any, to the Secretaryof Labor upon requestas requiredby Section 104(a)(1) of
ERISA.

Verytruly yours,

RUDDICK CORPORATION

~rtBa%4~L.
By: JohnB. Woodlief

Title: Vice President— FinanceandChiefFinancial
Officer
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