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October 16, 1995

Top Hat Plan Exemption
Pension and Welfare Benefits Administration ¼O~

Room N-5644
U.S.Department of Labor £~ 50

200 Constitution Avenue NW ~ c7
Washington, D.C. 20210

-t

Re: Reporting Exemption Registration for
Deferred Compensation Plan for Select V
Management or Highly Paid Employees -

DOL Reg. Section 2520.104—23 (b) (1)

Dear DOL:

The undersigned employer maintains the plan described in this
letter primarily for the purpose of providing deferred compensation
for a select group of management or highly compensated employees.
Copies of salary continuation agreements for the plan will be
provided to the Department of Labor upon request.

The deferred compensation plan listed below provides benefits which
are either (a) paid as needed solely from the general assets of the
company, or (b) provided exclusively through insurance policies,
the premiums for which are paid directly by the employer from its
general assets, issued by an insurance company or similar
organization qualified to do business in the state.

Name of Employer: Pepsi-Cola Bottling Co. of Corbin, Inc.
Tax Identification No: 61—0601744
Address of Employer: 1000 West 18th St., Corbin, KY 40701
Name of Plan: Pepsi-Cola Bottling Co. of Corbin, Inc.

Salary Continuation Plan
No. of Employees in

Plan: 15

This plan has been updated and now includes 15 employees. Previous

film lan have been made.

Sin erely,

PE SI-COLA BO LI COMPANYOF CORBIN, INC.

By:

P.O. BOX 1 490• CORBIN, KENTUCKY 40702 • PHONE 606-528-1630


