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February7, 2006
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Top-HatPlanExemption
PWBA —

RoomN-5644
U.S. Departmentof Labor
200 ConstitutionAve., NW
Washington,D.C. 20210

cJ,
DearSir:

Theemployernamedbelowherebysubmitsthistop-hatplanstatementfor theplan describedbelowwhich
wasadoptedDecember30, 2005:

EmployerName: Missouri Valley College

Address: 500 E. College

Marshall,MO 65340

EmployerEIN: 44-0545286

Nameof Plan: Missouri Valley College457Plan

Theplan is maintainedfor selectmanagementor highly compensatedemployees.

Numberof plans: One (1)

Numberof employeesin plan: One (1)

~

/jms

cc: BeverlyHumphrey,President



TOP-HAT PLAN EXEMPTION STATEMENT

Top-HatPlanExemption
PWBA
RoomN-5644
U.S. Departmentof Labor
200 ConstitutionAve.,NW
Washington,D.C. 20210

EmployerName: Missouri Valley College

Address: 500 E. College,Marshall,MO 65340

EmployerEIN: 44-0545286

Nameof Plan:2 Missouri ValleyCollege457Plan

ThePlanis maintainedfor aselectgroupof managementor highly compensatedemployees.

NumberofPlans: One (1)

Numberof Employeesin Plan(s): One(1)

A tax-exempt organization must maintain a 457 plan as a top-hat plan within the meaning of ERISA to avoid application of
certain ERISA provisions that are inconsistent with the requirements of Code §457. The employer must file this statement to
exempt the top-hat plan from ERISA Title I reporting and disclosure requirements. The employer must submit this statement to
the DOL no later than 120 days after the plan becomes subject to Part I of Title I ofERISA. DOL Reg. §2520.104-23(b). A plan
generally becomes subject to Part I ofthe Title I ofERISA on the later ofthe date ofadoption or the effective date ofthe plan.

2 See DOL Reg. §2520.104b-2(a)(3). A governmental 457 plan is not subject to ERISA and need not file this statement.See DOL Reg.§2520.104.23. Although the regulations do not require the name ofthe plan, the employer could include the plan
name.
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