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February 2, 2006

Top Hat Plan Exemption
Pension and Welfare Benefits Administration
Room N-5644
U.S. Department of Labor
200 Constitution Aye, NW
Washington, D.C. 20210

Re: NE Graphics, Inc. Non-Qualified Deferred Compensation Plans

Dear Sir/Madam:

This is to advise you of the establishment of a Non-Qualified Deferred Compensation Plan on behalf of
our client, NE Graphics, Inc.

The Plan information is as follows:

Employer: NE Graphics, Inc.
4075 N.

124
th Street

Brookfield, WI 53005
Attention: Tom Taubenheim

FEIN#: 39-1252452

Number of Plans: 1

Number of Participants in each plan: 2

The Plan began payments on January 1, 2006.

Please contact the undersigned if you have any questions.

Very truly yours

Corey aine, CPA

Enc: Plan documents

cc: Tom Taubenheim - NE Graphics
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DEFERREDCOMPENSATIONAGREEMENT

THIS DEFERREDCOMPENSATIONAGREEMENT(this Agreement)is
datedasof September30, 2001,by andbetweenA/E GRAPHICS,INC., a
Wisconsincorporation(the Company1)andFREDRICKJ. GENNERMAN(the
Employee).

RECITALS ...

A. TheEmployeehasbeenemployedby theCompanyfor manyyears
andhascontinuouslyperformedhisdutiesin adiligent, capableandefficient
manner,materiallycontributingto theprofitability oftheCompany.

B. The Employeehasextensiveknowledgeoftheprintingprofession
andhascritical, well-establishedrelationshipswith manyoftheCompanys
clients,which the Companyrecognizesto beof significantimportanceto its
economicvitality.

• F,

C. In considerationofthe Employeesprior efforts, deferralsof
compensationwhich haveallowedtheCompanyto fund its capitalinvestmentand
working capitalneedsand significantefforts in maintaining clientrelationshipsfor
the Company,the Companydesiresto providethe Employeewith deferred
compensationunderthe termsofthis Agreement.

AGREEMENTS

In considerationof theRecitalsandthemutual covenantswhich follow, the
partiesagreeasfollows:

1. DeferredCompensation.

(a) In General. For andin considerationofthepastse~ces
providedto the Companyby theEmployee,his deferralsof compensationandhis
substantialefforts in maintainingclient relationshipsfor the Company,the
Companyshall payto theEmployeedeferredcompensationasprovidedin this
Agreement. Thedeferredcompensationshallbe in additionto anyotherbenefits
which the Companyshall payto or on behalfoftheEmployee.

(b) PaymentofDeferredCompensation.The Companyshallpay
theEmployeethedeferredcompensationamountof ThreeHundredNinety w
ThousandDollars ($390,000)plus the employerportion ofany individual andlor
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MWt7G1~92SRW:BLTJ08115101



family health insuranceplanpremium(asdescribedin section2 below), payablein
• 24 equalquarterlyinstallmentsof $16,250commencingon March 1, 2006and

continuingon June1, September1, December1 andMarch 1 of eachof thenext
23 consecutivequartersup to andincluding December1, 2011(the Payment
Period). If theEmployeedies beforereceivingall ofthedeferredcompensation
paymentspursuantto this Agreement,theCompanyshallcontinueto makeall
suchpaymentsto the Employeesbeneficiary(designatedin writing anddelivered
to theCompany),or, if none,to his estate.

• 2. HealthInsurance.During thePaymentPeriodandat thewritten
requestoftheEmployee,the Employeeshallbeentitledto participatein any
individual andlorfamily healthinsuranceplanprovidedby theCompanyto its
employees;provided,however,the Employeeshall paythe employeeportionof
suchhealth insuranceplanpremiumandtheCompanyshallpay theemployer
portionof suchhealthinsuranceplanpremium.

3.~ StatusasGeneralCreditor. TheEmployeesright to anypayments
underthis Agreementshallbe that of ageneralcreditoroftheCompanyandthe
Employeeshallhaveno right or interestin or to anyspecific,assetof the
Company. Paymentsto theEmployeeunderthis Agreementshallbeunfundedfor
tax purposesandfor,purposesofTitle1 ofERISA.

4. Rightsto Payments.TheEmployeesrights to benefitpayments

underthis Agreementarenot subjectin anymannerto anticipation,alienation,
sale,transfer,assignment,pledge,encumbrance,attachmentorgarnishmentby his
creditorsorthe creditorsofhis beneficiariesuntil suchtime asthe Company
actuallymakessaidpaymentsto him.

5. Taxes. To the extentrequiredby the law in effectat thetime
paymentsaremade,theCompanyshallwithhold any taxesrequiredto be withheld
by thefederalor anystateor localgovernmentfrom paymentsmadehereunder.

6. Severability. In the eventthat anyprovisionshallbe heldto be
invalid or unenforceablefor any reasonwhatsoever,it is agreedsuchinvalidity or
unenforceabilityshallnotaffectanyotherprovisionof this Agreementandthe
remainingcovenants,restrictionsandprovisionshereofshall remainin full force
andeffectandany courtofcom~etentjurisdictionmayso modify the
objectionableprovisionasto makeit valid, reasonableandenforceable,and~the

partiesagreeto executeanydocumentsandtakewhateveraction is necessaryto
evidencesuchmodification.

MW\708192SRW:BLU 08/15/01 2

• • ,



7. Benefit. This Agreementshallbebinding uponand inureto the
benefitof andshall be enforceableby andagainstthe Company,its successorsand
assignsandthe Employee,hisheirs,executors,administratorsandlegal
representatives.

8. Amendment. This Agreementmaybe amendedandmodified onJ~r
by awritten agreementsignedby theparties.

9. Governin2Law. This Agreementshallbe governedby and
• construedin accordancewith thelawsoftheStateofWisconsin,withoutgiving
• effectto anychoiceof law or conflict of law rulesorprovisions.

l0~ Notice. Any and all notices,designations,consents,offers,
acceptancesorothercommunicationsprovidedforhereinshall begiven in writing
personallyor by registeredor certifiedmail, return receiptrequested,which shall
be addressed,in thecaseof theCothpan~,to its principaloffice andin thecaseof
the Employee,to hishomeaddressasshownon therecordsof theCompany.

11. Sale.Consolidation.Mergeror Liquidation. In the eventofa sale,
consolidationor mergerof the Companyinto orwith anotherCompany,entity or •

individual, or the saleof substantiallyall ofthe operatingassetsof theCompanyto
anothercorporation,entity or individual, suchsuccessorshallbe deemedto have
assumedall liabilities and obligationsoftheCompanyunderthisAgreement.

Thepartieshaveexecutedthis Agreementasof theday, monthandyear
first abovewritten.

A/EGRAPHICS,rNC. ..

BY ______

Its President

• _________

FrearickJ. Gennerman
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DEFERREDCOMPENSATIONAGREEMENT

• THIS DEFERREDCOMPENSATIONAGREEMENT(this Agreement)
is datedasof September30, 2001, by and betweenA/E GRAPHICS,[NC., a
Wisconsincorporation(the Company)andMELVIN L. KIRSCH (the

• Employee).

• • RECITALS

A. The Employeehasbeenemployedby theCompanyfor manyyears .__-~

• andhascontinuouslyperformedhis dutiesin a diligent, capableandefficient
manlier,materiallycontributingto theprofitability ofthe Company.

B. TheEmployeehasextensiveknowledgeof theprinting profession
andhascritical, well-establishedrelationshipswith manyof theCompanys

• clients;which the Companyrecognizesto beof significantimportanceto its
• economicvitality.

C. In considerationoftheEmployeesprior efforts, deferralsof
compensationwhich haveallowedtheCompanyto fund its capital investmentand

• workingcapitalneedsandsignificantefforts in maintainingclient relationshipsfor •

the Company,theCompanydesiresto providetheEmployeewith deferred
compensationunderthe termsof this Agi-eement.

AGREEMENTS

In considerationofthe Recitalsand themutual covenantswhich follow, the
partiesagreeasfollows:

1. DeferredCompensation.

(a) In General. For andin considerationofthepastservices
providedto theCompanyby the Employee,his deferralsof compensationandhis
substantialefforts in maintainingclient relationshipsfor theCompany,•the •

Companyshall pay to the Employeedeferredcompensationasprovidedin this
Agreement. Thedeferredcompensationshall be in additiOn to anyotherbenefits
which theCompanyshallpay to or on behalfof theEmployee.

(b) Paymentof DeferredCompensation.TheCompanyshall pay
theEmployeethe deferredcompensationamountof Two HundredTen Thousand
Dollars ($210,000)plus the employerportion of anyindividual and/orfamily
health insuranceplan premium(asdescribedin section2 below),payablein I
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24 equalquarterlyinstallmentsof $8,750commencingon March 1, 2006 and
continuingon June1, September1, December1 and March 1 ofeachofthenext
23 consecutivequartersup to andincludingDecember1, 2011 (thePayment
Period). If the Employeediesbeforereceivingall ofthe deferredcompensation
paymentspursuantto this Agreement,the Companyshall continueto makeall
suchpaymentsto the Employeesbeneficiary(designatedin writing anddelivered
to theCompany),or, if none,to his estate.

• 2. HealthInsurance.During the PaymentPeriodandat thewritten
requestOfthe Employee,theEmployeeshallbe entitledto participatein any

• individual and/orfamily health insuranceplanprovidedby theCompanyto its
employees;provided,however,the Employeeshallpay theemployeeportionof
suchhealthinsuranceplanpremiumandthe Companyshallpay the employer
portion ofsuchhealth insuranceplan premium.

3. StatusasGeneralCreditor. TheEmployeesright to anypayments
underthis Agreementshall bethat of ageneralcreditoroftheCompanyandthe •

Employeeshall haveno right or interestin orto anyspecificassetofthe
Company. Paymentsto theEmployeeunder this Agreementshallbeunfundedfor
taxpurposesandfor purposesofTitle I ofERISA.

4. Rightsto Payments.The Employeesrights to benefitpayments
• underthis Agreementarenot subjectin anymannerto anticipation,alienation,

• sale,transfer,assignment,pledge,encumbrance,attachmentor garnishmentby his
creditorsor the creditorsofhis beneficiariesuntil suchtime asthe Company
actuallymakessaidpaymentsto him.

5. Taxes. To the extentrequiredby thelaw in• effectat thetime
• • paymentsaremade,theCompanyshallwithhold anytaxesrequiredto be withheld

by thefederaloranystateor local governmentfrom paymentsmadehereunder.

• • 6. Severability. In theeventthat anyprovision shallbeheldto be
invalid or unenforceablefor anyreasonwhatsoever,it is agreedsuchinvalidity or
unenforceabilityshallnot affectany otherprovisionof this Agreementandthe
remainingcovenants,restrictionsandprovisionshereofshall remainin full force
and effectandanycourtof competentjurisdictionmaysomodify the
objectionableprovision asto makeit valid, reasonableandenforceable,•andthe

• partiesagreeto executeanydocumentsandtakewhateveractionis necessarytO
• evidencesuchmodification.

7. Benefit. This Agreementshallbebindinguponand inure to the
• benefitof and shall be enforceabieby andagainstthe Company,its successorsand
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assignsandtheEmployee,his heirs, executors,administratorsandlegal
representatives. -

8. Amendment. ThisAgreementmaybeamendedand modifiedonly
by a writtenagreementsignedby the parties.

9. GoverningLaw. This Agreementshall6e governedby and
construedin accordancewith the lawsof theStateofWisconsin,without giving
effectto anychoiceoflaw or conflict of law rulesorprovisions.

10. Notice. Any andall notices,designations,consents,offers, • •

• acceptancesor othercommunicationsprovidedfor hereinshall begiven in writing
personallyor by registeredor certifiedmail, returnreceiptrequested,which shall
be addressed,in thecaseof theCompany,to its principal office andin thecaseof • -

the Employee,to his homeaddressasshownon therecordsof the Company.

11. Saletonsolidation.MerczerorLicjuidation. In theeventof asale,
consolidationor mergerof theCompanyinto or with anotherCompany,entity or
individual,or thesaleofsubstantiallyall ofthe operatingassetsof the Companyto
anothercorporation,entityor individual, suchsuccessorshallbe deemedto have
assumedall liabilities andobligationsofthe Companyunderthis Agreement. :

Thepartieshaveexecutedthis Agreementasof theday, monthandyear
first abovewritten. •

A/E GRAPfflCS~~%/.

Its. Preside

• Melvin L. Kirsch
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