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4Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration
RoomN-l513
200 ConstitutionAvenue,NW
Washington,D.C. 20210

To theSecretaryofLabor:

In compliancewith therequirementsof thealternativemethodofreporting
anddisclosureunderPart 1 of Title I ofthe EmployeeRetirementIncomeSecurityAct of
1974for unfundedor insuredpensionplans for a selectgroupof managementor highly
compensatedemployees,specified in Departmentof Labor Regulations,29 CFR §
2520.104-23,thefollowing informationis providedby theundersignedadministrator:

(1) Thenameoftheemployeris: TheRobins& Morton Group.

(2) Themailing addressoftheemployeris:

400 ShadesCreekParkway,Ste.200

Birmingham,AL 35209
(3) TheEmployerIdentificationNumberis: 63-1076743.

(4) The above-namedemployer maintainsa plan primarily for the
purposeof providing deferredcompensationbenefitsfor a select
groupof managementor highlycompensatedemployees.

(5) NumberofPlansand Participantsin eachplan: 1 plancoveringsix
(6) employees.

(6) The employer will provide a copy of the agreementsto the
SecretaryofLaboruponrequest.

THE ROBiNS & MORTON GROUP

By: Robins& Morton Corporation

Its: GeneralPartner

By: ~
Its: President

400 Shades Creek Parkway, Suite 200 Birmingham, Alabama 35209 p 205.870.1000 205.871.0906
wwwrob nsmorton com
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