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BAPTIST Human Resources
. : 910 West Blount Street
Pensacola, Florida 32501

HEALTH CARE

October 26, 2005

U.S. Department of Labor

Top Hat Plan Exemption
Pension and Welfare Benefits Administration

Room N-5644, Frances Perkins Building
200 Constitution Avenue, NW
Washington, DC 20210

Baptist Health Ventures, Inc. Statement to Department of Labor
Regarding Executive Retirement Plans

LS:01RY 8- nowgo

Re:

Gentlemen:

Please find the above captioned Statement which I am filing in accordance with
29 CFR 2520.104-23(b) on behalf of Baptist Health Ventures, Inc. and its affiliates.

Please call me at (850) 469-2334 or write to me at:
Baptist Health Ventures, Inc.

P.O. Box 17500
Pensacola, FL 32522-7500

if  may provide you with any further assistance.

Sincerely,

John T. Porter
President

JTP/ac



BAPTIST HEALTH VENTURES, INC.
STATEMENT REGARDING RETIREMENT PLAN
FOR MANAGEMENT EMPLOYEES PURSUANT TO
29 CFR 2520.104-23(b)

Pursuant to Department of Labor Regulations 29 CFR 2520.140-23(b) and pursuant to
Department of Labor, Pension and Welfare Benefits Administration Notices published on
April 20, 1992, (57 CFR 14436) and July 24, 1992 (57 CFR 33019-01), Baptist Health
Ventures, Inc. and its affiliated subsidiaries (the “Employer”) file this Statement
regarding nonqualified plans maintained by the Employer for a select group of the
Employer’s management and highly compensated employees.

D The name, address and employer identification number of the Employer
is:

Baptist Health Ventures, Inc.
1717 North “E” Street, Suite 320
P.O. Box 17500

Pensacola, FL 32522-7500

EIN: 59-2415910

2) The Employer maintains one (1) unfunded plan of deferred compensation
for a select group of management or highly compensated employees.

3) The plan covers 11 employees. It is expected that the number of
employees participating in this plan will not exceed 25 employees.

4) The plan is maintained in accordance with a written plan document that
will be provided to the Secretary of Labor on request as required by
Section 104(a)(1) of the Employee Retirement Income Security Act of
1994.

President
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