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October 6, 2005

VIA CERTIFIED MAIL,
RETURN RECEIPT REQUESTED

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-5644

U.S. Department of Labor
200 Constitution Avenue NW
Washington, DC 20210

Re:  Alternative Reporting and Disclosure Statement
Prime Products, Inc.

Dear Sir/Madam:

Enclosed please find an Alternative Reporting and Disclosure Statement relating to Prime
Products, Inc.

If you should require anything further, please feel free to contact me.
Cordially,
DAVID & WIERENGA, P.C.

(Conatl) £ Bl

Ronald E. David

RED/ski
Enclosure
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D.O.L. NONQUALIFIED DEFERRED
COMPENSATION PLAN STATEMENT

Top Hat Plan Exemption

Employee Benefits Security Administration
Room N-1513

U.S. Department of Labor

200 Constitution Avenue NW

Washington, D.C. 20210

Re:  Notice of Unfunded Deferred Compensation Plan for Select Group of
Management or Highly Compensated Employees Pursuant to 29 CFR
§2520.104-23

To the Secretary of Labor:

In compliance with the requirements of the alternative method of reporting and disclosure under
Part 1 of Title I of the Employee Retirement Income Security Act of 1974 for unfunded pension
plans for a select group of management or highly compensated employees, specified in
Department of Labor Regulations, 29 CFR §2520.104-23, the following information is provided
by the undersigned employer.

Name and Address of Employer: Prime Products, Inc.
2755 Remico Street SW
Grand Rapids, Michigan 49509

Employer Identification Number: BK-207 § 560

Prime Products, Inc. maintains a plan primarily for the purpose of providing deferred
compensation for a select group of management or highly compensated employees. Please note
that the Employer is filing this notice on a protective basis and is not conceding that the Plan
constitutes an employee benefit plan subject to the provisions of ERISA rather than a bonus plan
exempt from the requirements of ERISA pursuant to 29 CFR §2510.3-2(c).

Number of Plans and

Participants in Each Plan: Currently 1 Plan covering 3 Employees
Dated: /O~ ¢ E , 2005. PRIME PRODUCTS, INC.

By:

James D. McKenzie

Its: President
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