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September22, 2005

lop Hat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN-iS13
U.S. DepartmentofLabor
200 constitutionAvenue,NW
Washington,D.C. 20210

To WhomIt MayConcern:

Pleasefind enclosedall necessarydocumentsfor creatinga TopHat Deferred
CompensationPlan. If you haveanyquestions,pleasecall meat 321 282-2525or write
to theaddresson theletterhead.

evenR. Wennerstrom
BusinessManager

5700 Trinity Prep Lane 407.671.4140
Winter Park, FL 32792 Fax: 407.671.6935
www.trinityprep org E-mail: inquire@trinityprep org



NameofTax-ExemptEmployer: Trinity PreparatorySchoolofFlorida,Inc

Addressof Tax-ExemptEmployer: 5700Trinity PrepLane

WinterPark,FL 32792

E.I.N.: ~9-1156418

~Thn-HatStatement

By PlanAdministrator

~ Inc. (theEmployer),herebydeclaresthat
thepurposeofthe457(b)DeferredCompensationPlanof Trinity PreparatorySchoolDeferred
cQrnp.cns~ti~Ian (thePlan) is to providedeferredcompensationprimarily for a selectgroup
ofmanagementandhighly compensatedemployees.Thenumberofemployeescoveredunder
thePlanis one. In addition, theEmployer,maintains e unfundedtop-hatplansdescribed
in DepartmentofLaborRegulationSection2520.104-23(b).Thenumberofemployeescovered
undersuchplansis one.

;t~ se~tem~er~~

Title: BusinessManager
(OnBehalfofthePlanAdministrator)

Top-HatDeclarationStatement



RESOLUTIONS
OF THE

BOARD OF TRUSTEES
OF

TRINITY PREPARATORY SCHOOL OF FLORIDA, INC.

ThemembersoftheBoardofTrustees(theBoard) ofTrinity Preparatory
SchoolofFlorida,Inc., do herebyadoptthefollowing PreamblesandResolutionsthis
2/ dayof ~ ,2005:

WHEREAS,Trinity PreparatorySchoolofFlorida,Inc. a tax exempt
organizationunderSection501(c)(3)oftheInternalRevenueCodeof 1986,asamended;

WHEREAS,Trinity PreparatorySchoolofFlorida,Inc. intendsto provide
deferredcompensationprimarily for a selectgroupofmanagementand highly
compensatedemployeescoveredunderthePlan.

NOW, THEREFORE, IT IS HEREBY RESOLVED,that Trinity Preparatory
SchoolofFlorida,Inc. adoptsthe457(b)DeferredCompensationPlanapprovedby
Trinity PreparatorySchool,Inc. for administratorsidentifiedby theBoard ofTrusteesas
KeyEmployeesto beeffective ~ 2005;

FURTHER RESOLVED, thattheduly authorizedofficersoftheschoolbe,and
herebyare,authorized,empowered,and directed,in thenameofand on behalfofthe
school, to executeandto delivertheplan documentandotherinstruments,documents,
andcertificationswith respectthereto,andto takeanysuchfurtheractionsasmaybe
deemednecessary,appropriate,orconvenientin orderto implementandto effectuate
fully the intentandthetermsof, and to rendereffective,theforegoingPreamblesand
Resolutions,andotherwiseto secureandto maintainfor thePlancompliancewith the
applicablelegal requirements,the executionand deliveryof suchotherinstruments
documents,andcertifications,andthetaking ofsuchfurtheractionsby suchofficers,to
be conclusiveevidenceofsuchnecessity,appropriateness,orconvenience.

WITNESS,thesignaturesoftheundersigned,who aremembersoftheBoardthis
~j dayof~~pt~ ~ 2005.

DATED

c/ rr~j~e~-



ADOPTION AGREEMENT

FOR THE

457(b)DEFERRED COMPENSATION PLAN

Theprovisionsyou selectin completingthis AdoptionAgreementwill apply to yourplanasif
they were set forth in the Plandocument. In completingthis AdoptionAgreement,you are
urgedto consultwith yourattorneyor othertax advisor. TIAA-CREF doesnot and cannot
providelegal ortax advice. Failureto properlyfill out theAdoptionAgreementmayresultin
thefailure of yourplanto satisfytherequirementsofan eligible deferredcompensationplan
underSection457(b)oftheInternalRevenueCodeof 1986,asamended.

Private457(b)AdoptionAgreement 6/10/03



General Information

(A) NameofTax-
ExemptEmployer: _Trinity PreparatorySchoolofFlorida,Inc.

(B) AddressofTax-
ExemptEmployer: 5700Trinity PrepLane

WinterPark,FL 32092

(C) NameofPlan: Trinity PreparatorySchoolDeferredCompensationPlan

(D) FederalTax ID
NumberofTax-
ExemptEmployer: 59-1156418

(E) PlanAdministrators
NameandAddress: Trinity PreparatorySchoolofFlorida,Inc.

5700Trinity PrepLane
WinterPark,FL 32792

2. Compensation(Section1.4)

LII Selectthis Box 2 andcompletethis Itemonly if it is desiredthat Compensation
is to bedefinedasotherthantotal cashremuneration.Instead,Compensation
will bedefinedasfollows:

3. EffectiveDateI RestatedEffective Date
(Sections1.5 and 1.19)

(A) X ThePlanis anewplan. TheEffectiveDateis September21, 2005
(B) ~ ThePlanis arestatedplan. TheRestatedEffectiveDateis

___________ ThePlansinitial EffectiveDatewas________________

-2-

Private457(b)Adoption Agreement 7/1/02



4. Eligible Employee(Section1.8)

X Eligible Employeeshallbe limited to thetop hatgroupofEmployees,which
shallbedefinedasEmployeeswhoareclassifiedasfollows:

Administratorsidentifiedby theBoardof TrusteesasKeyEmployees

5. Investment Options (Section1.12)

InvestmentOptionsshallincludeaTIAA GroupAnnuity Contract(TIAA GA) and
aCREFGroupAnnuity Contract(CREFGA).

(A) X Thefollowing additionalInvestmentOptionswill alsobe available:
Anyoptionofferedby TIAA-Crefnow or in thefuture

(B) D By selectingthis Box 5(B), all alternativesofferedundertheTIAA GA
andtheCREFGA asofthedatethis AdoptionAgreementis executed,
andsuchalternativesto be offeredthereunderin the future,will notbe
madeavailableunderthis Plan. Instead,thefollowing limitations will
apply:

6. Normal RetirementAge(Section1.14)

X If thisBox 6 is selected,NormalRetirementAgewill not be age65. Instead,
NormalRetirementAgewill be theage~lefinedby SocialSecurityaseligible
fbr full retirementbenefits.

7. Plan Year (Section1.18)

PlanYearmeans:

(A) ~ Thecalendaryear.

(B) X ThePlanYear is atwelve(12) monthperiodbeginningon ~yj~ and

endingon thefollowing Ji~ii~~0.

-3-
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(C) X Theinitial PlanYear is ashortPlanYearbeginningon September21
2005 endingon June30, 2006. Thereafter,thePlanYearwill be
thetwelve (12)monthperiodselectedin Box 7(A) or
Box 7(B)above.

8. ElectiveDeferrals(Section3.1)

(A) X ElectiveDeferralsmaybemadeto thePlanup to themaximumamount
permittedby law.

(B) ~ ElectiveDeferralsmaybemadeto thePlanup to amaximumamount
equalto providedthat in no eventmaysuch
deferralsexceedthemaximumamountpermittedby law.

(C) ~ ElectiveDeferralsmaynotbe madeto thePlan.

9. EmployerNon-ElectiveContributions(Section3.4)

(A) ~ TheEmployerwill makenon-electivecontributionsto thePlanon
behalfofeachActive Participantin an amountequalto % of
theParticipantsCompensation.

(B) ~ TheEmployerwill makenon-electivecontributionsto thePlanon
behalfofeachActive Participantin an amountequalto:

(C) X TheEmployerwill makenon-electivecontributionsto thePlanas
follows:
~i4,0Ooin 2005for CraigS. Maughan,Headmaster•future

ions to be determinedby the BoardofTrusteesannually.

(D) D TheEmployerwill notmakeanynon-electivecontributionsto thePlan.

10. EmployerMatching Contributions (Section3.5)

(A) ~ TheEmployerwill makematchingcontributionsto thePlanon behalf
ofeachActive Participantwho makesanElectiveDeferralpursuantto
aVoluntarySalaryDeferralAgreementin an amountequalto

% of theParticipantsCompensationthat is contributedto
thePlanfor thePlanYear.

-4-
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(B) E TheEmployerwill makematchingcontributionsto thePlanon behalf
ofeachActive ParticipantwhomakesanElectiveDeferralpursuantto
aVoluntarySalaryDeferralAgreementin an amountequalto
_________% ofthefirst _________% oftheParticipants
Compensationthat is contributedto thePlanfor thePlanYear.

(C) ~ TheEmployerwill makematchingcontributionsto thePlanasfollows:

(D) X TheEmployerwill notmakeanymatchingcontributionsto thePlan.

11. Transfers(Section3.8)

(A) X Transfersmaybemadeto thePlanfrom anyothereligible deferred
compensationplanto theextentpermittedby law.

(B) LII Transfersmaybemadeto thePlanfrom anothereligible deferred
compensationplan,subjectto thefollowing limitations:

(C) LII Transfersmaynotbemadeto this Planfrom any othereligible deferred
compensationplan.

12. PaymentofBenefits(Section5.1)

LI SelectthisBox 12 only if it is desiredthatpaymentofbenefitsunderthePlan
will bemadedirectly by theEmployerto theParticipant.If this Box 12 is
selected,paymentofbenefitswill not bemadeby theapplicableInvestment
Sponsordirectlyto theParticipant.

13. BeneficiaryDesignation(Section6.1)

LI Selectthis Box 13 only if it is desiredthataParticipantwill not haveanyright
to designateaBeneficiary,oramendorrevokea designationofaBeneficiary.
If this Box 13 is selected,only theEmployerwill havetheright to designatea
Beneficiary,andto amendandto revokeadesignationofaBeneficiary.

-5-
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14. InvestmentAllocation (Section7.3)

LI Selectthis Box 14 only if it is desiredthataParticipantwill nothaveanyright
to selectan investmentallocationfrom amongtheInvestmentOptionsthatare
madeavailableunderthePlan. If this Box 14 is selected,only theEmployer
will havetheright to selectan investmentallocationfrom amongthe
InvestmentOptionsthataremadeavailableunderthePlan.

15. UnforeseeableEmergency(Section4.2) checkone:

X A Participantmayreceiveadistributiondueto UnforeseeableEmergencyprior
to Severancefrom Employment.

LI A Participantmayp~receiveadistribution dueto UnforeseeableEmergency
prior to Severancefrom Employment.

16. In-serviceDistribution(Section4.1(c)) checkone:

~ A participantmayreceivean in-servicedistributionofall orapartofhis or her
benefitif thetotalamountof theParticipantsbenefitis lessthan$5000(or the
dollarlimit underSection41 1(a)(11) oftheCode,if greater)andthe
requirementsof Section4.1(c)ofthePlanaresatisfied.

X A Participantmaynotreceiveanyin-selvicedistributionsofhis orherbenefit,
exceptasprovidedfor in Section15 above.

-6-
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By executingthis AdoptionAgreement,theEmployeradoptsthe457(b)Deferred
CompensationPlandescribedhereinandin thePlandocument.Theselectionsand
specificationscontainedin this AdoptionAgreementtogetherwith theterms,provisionsand
conditionsprovidedin thePlandocumentconstitutethePlan.

It is understoodthat TIAA-CREF is not apartyto thePlanandshallnotberesponsiblefor
anytaxor legal aspectsofthePlan. TheEmployerassumesresponsibilityfor thesematters.

TheEmployeracknowledgesthat it hascounseled,to theextentnecessary,with its attorneyor
othertax advisor. The obligationsoftheInvestmentSponsorsshallbe governedsolelyby the
provisionsof its contractsandpolicies. TIAA-CREF shallnot be requiredto inquireinto any
actiontakenby theEmployer,thePlanAdministratoror its designee,andshallbe fully
protectedin taking, permittingoromitting anyactionon thebasisoftheactionsofthe
Employer,thePlanAdministratoror its designee.TIAA-CREF shall incurno liability or
responsibilityfor carryingout actionsasdirectedby theEmployer,thePlanAdministratoror
its designee.

IN WITNESSWHEREOF,thisAdoptionAgreementhasbeenexecutedthis 21 dayof
_September,2005.

Employer: Trinity PreparatoryScJ~oolofFlorida,Inc.

By: __________________________

Title: _BusinessManager

-7-
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