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Top Hat Plan Exemption

Pension and Welfare Benefits Administration
Room N-5638

U.S. Department of Labor

200 Constitution Avenue, NW

Washington, D.C. 20210

Re:  Oakwood Healthcare, Inc. Supplemental Benefit Plan for Kev Executives
To the Secretary of Labor:

In order to comply with the requirements of the alternative reporting and disclosure method
under ERISA, Part I, Title I, as provided for an unfunded or insured pension plan for a select group
of management or highly compensated employees in D.O.L. Reg. §2520.104-23, the undersi gned,
on behalf of our client Oakwood Healthcare, Inc. hereby provides the followin ¢ information:

(1) The name of the employer is: Oakwood Healthcare, Inc.

2) The mailing address of the employer is: Suite 225, Village Plaza, 23400 Michigan
Avenue, Dearborn,; g

3% - NCOD i

3 The employer’s federal identification number i

4) The number of such plans and the number of participants in each plan are: The
captioned Qakwood Heal Inc. Supplemental Benefit Plan for Key Executives
ing’ Oakwood Healthcare, Inc. Supplemental Executive
the Oakwood Healthcare, Ine. Split Dollar
and the Oakwood Healthcare, Inc.

Life Insurance Plan covering
Deferred Compensation Plan coverin
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Oakwood Healtheare, Inc. maintains the plans primarily for the purpose of providing deferred
compensation to a select group of management and highly compensated employees. The employer
will provide a copy of the plan documents to the Secretary of Labor upon request.

Sincerely,

DYKEMA GOSSETT pLLC
k%w;yk')m‘f"” Eo ,p"mj . }?z».jﬁijmfm,.ﬁd{,&.,,--””WW

Margarét A. Hunter

MAHmz

ce: John Furman
Mark Jenkins
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Pension and Welfare Benefits Administration

Room N-5638

U.S. Department of Labor
200 Constitution Avenue, NW
Washington, D.C. 20210

I

Le

Re: OQakwood Healtheare. Inc. Split Dollar Life Insurance Plan

To the Secretary of Labor:

In order to comply with the requirements of the alternative reporting and disclosure method
under ERISA, Part I, Title 1, as provided for an unfunded or insured pension plan for a select group
of management or highly compensated employees in D.O.L. Reg. §2520.104-23, the undersigned,
on behalf of our client Oakwood Healthcare, Inc. hereby provides the following information:

() The name of the employer is: Oakwood Healthcare, Inc.

2) The mailing address of the employer is: Suite 223, Village Plaza, 23400 Michigan

Avenue, Dearborn, Michigan 48124.

3) The employer’s federal identification number is: 38-1405141.
4) The number of such plans and the number of participants in each plan are: The
captioned Oakwood Healthcare, Inc. Split Dollar Life Insurance Plan covering nine
participants, the Oakwood Healthcare, Inc. Supplemental Executive Retirement Plan
covering one participant, the Oakwood Healthcare, Inc. Supplemental Benefit Plan

for Key Executives covering seven participants and the Oakwood Healthceare, Inc.
Deferred Compensation Plan covering 10 participants.
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Oakwood Healthcare, Inc. maintains the plans primarily for the purpose of providing deferred
compensation to a select group of management and highly compensated employees. The employer
will provide a copy of the plan documents to the Secretary of Labor upon request.

Sincerely,
DYKEMA GOSSETT PLLC
\\mwmtk’fww'“«xw” "fm} LW A‘M{N:jfmm
Margaret ;X Hunter
MAHnz

cc: John Furman
Mark Jenkins

D2\50451 .1
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