G General Employment °2605332129¢

December 16, 1992

Top Hat Plan Exemption

Pension and Welfare Benefits Administration
Room N05644

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, D.C. 20210

Re: Supplemental Executive Retirement Plan

Ladies and Gentlemen:

In compliance with Section 110 of the Employee Retirement Income Security Act of 1974
("ERISA") and pursuant to Department of Labor Regulation Section 2520.104-23, General
Employment Enterprises, Inc., One Tower Lane, Suite 2100, QOakbrook Terrace, IL 60181, E.IN.
36-6097429, is hereby providing the f ollowing information:

General Employment Enterprises, Inc. maintains a Deferred Compensation Plan (which, as of this
date, is the only plan of its type maintained by General Employment Enterprises, Inc. and the
plan has only two participating employees) primarily for the purpose of providing deferred
compensation for a select group of management employees.

Pursuant to the amnesty program for voluntarily filing delinquent annual reports prior to
December 31, 1992, enclosed is a check payable to the Department of Labor in the amount of
SI ’000.

In accordance with your customary practice, please stamp the enclosed copy of this letter
"received” and return it to the undersigned in the enclosed envelope provided for that purpose.

Very truly yours,

oo Sherry L. Hubacek
) Manager, Employee Relations

SLH:
Enclosure
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