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November 1, 1991

Office of PensionWelfare Benefit Programs
Labor ManagementServices Administration
U. S. Departmentof Labor

This documentconstitutes the statement required by 29 C.F.R.
section 2520.104—23(a)(l) to be filed with the Secretary of Labor in
respect to non—qualified deferred compensation plans maintained by
the above employer, EngineeredPower Systems, Inc.

The employer maintains two (2) non—qualified deferred compensation
plans for the following employees who are membersof a select group of
management or who are highly compensated:

Edward A. Molitor

JamesM. Johnson

Signature: )11 (r4~fl4.p~

JAMES M. JOHNSON
President
Engineered Power Systems

Signature: _________________________

EDWARD A - MOLIWR
Vice President
Engineered Power Systems

10859 Midwest Industrial Blvd. • St. Louis, MO 63132 • 314-426-6800
Evansville, IN • 812-423-3026
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Washington. D.C. 20210 . :..

DearSfr/Madam

We are in receipt of your statementfiled with the Sedetary of labor registering your deferred
compensationplan(under29 CFR2520.104-23)for the above company.

The following informationwas omitted in the initial filing. Pleasefurnish the necessasyinformation
indj4t&l sowe maycompleteyour me.
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— Md.nssof participatingcompany ___________________________________________

— Declaration(e.g., planis for highly compensatedemployee(s))

— Numberof employeesparticipatingin the plan(s) ____________

— Numberof plans _________

Other:

— If the planhastenninated,pleasegive the date of terminatiorx

Pleasereturn thisletterwith the appropriateitemscompletedwithin 30 daysto:

PensionandWelfareBenefitsAdministration /

U.S.Departmentof Labor
FrancesPerkinsBuilding~RoomN-5644
200 ConstitutionAvenue,N.W.
Washington,D.C. 20210

Sincerely

FifesandDisclosureProgram)Ianager
Office of ProgramServices
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