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PÔWerCredI[Union
OUR MEMBERS HAVE THEPOWER

2520053320399

November24, 1999

SecretaryofLabor
Top-HatPlanExemption
Pensionand WelfareBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenue,NW.
Washington,D.C. 20210

Re: PowerCredit Union 457(b)Eligible DeferredCompensationPlan

DearSecretary:

Accordingto DepartmentofLaborRegulations(Section2520.1040-23),this letterserves
asnoticethat,with respectto thePowerCredit Union457(b)Eligible Deferred
CompensationPlan,theundersignedintendsto usethealternativesingle filing form of
compliancewith thereportingand disclosurerequirementsofPart 1 ofTitle I ofthe
EmployeeRetirementIncomeSecurityAct of 1974(ERISA),whichalternativeform of
complianceis providedin theregulations.

We areprovidingthe following informationaccordingto RegulationsSection2520.104-23(b):

1. NameandAddressofEmployer: PowerCredit Union
1615EastEvansAvenue
Pueblo,Co. 81004-3499

2, EmployersEmployerIdentificationNumber: 84-0160254
3. TheEmployerherebydeclaresthat it maintainsthePlanprimarily for thepurposeof

providingdeferredcompensationfor a selectgroupof managementor highly compensated
employees.
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4. TheEmployerherebystatesthatit maintainsOnePlanprimarily for thepurposeofproviding
deferredcompensationfor aselectgroupofmanagementorhighly compensatedemployees,
andthenumberofemployeesin thePlanis asfollows:
(a) NameofPlanand Numberof Employees:457(b)Eligible DeferredCompensationPlan:
2 executives).

TheEmployerwill providePlandocuments,if any to theSecretaryofLaboruponrequestas
requiredby Section104(a)(l)ofERISA.

Rick Bowman
ChairmanoftheBoard
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