
COMMUNICATIONS ~ 05332~ 7 ~ansas City, MO 641o~

CREDIT UNION ToHFree8OO~2~1535

October!, 1999

Secretaryof Labor
Top—HatPlanExemption
PensionandWelfareBenefitsAdministration
Room N—5644
[LS. DepartmentofLabor
200Co~~tjt~tio~Avenue,NW.
Washington,D.C. 20210

Re: DeferredCompensationPlan,CentralCommunicationsCreditUnion 457(b)~!igible Deferred
CompensationPlan.

DearSecretary:
Accordingto DepartmentofLabor Regulations(Section2520.1040-23),this letterservesasnoticethat,

with respecttotheDeferredCompensation,theundersignedintendstousethealternativesinglefiling form
ofcompliancewith thereportinganddisclosurerequirementsofpart I ofTitle I ofthe Employee
RetirementIncomeSecurityAct of 1974(ERISA), which alternativeform ofcomplianceisprovidedin the
regulations.

Weareprovidingthefollowing informationaccordingtoRegulationsSection2520.104-23(b):
I. NameandAddressof Employer:CentralCommunicationsCreditUnion, 2439 Broadway,K.C.

MO 64108
2. EmployersEmployerIdentificationNumber:440l95~25
3. TheEmployerherebydeclaresthat it maintainsthePlanprffiiarily for thepurposeof providing

deferredcompensationfor a selectgroupof managementor highlycompeflsatedemployees.
4. TheEmployerherebysatesthat it maintainsonePlanprimarily for thepifi-poseof providing

deferredcompensationfor a selectgroupof managementor highlycompensatedemployees,and
the numberofemployeesin thePlanis asfollows:

(a) Eligible DeferredCompensationPlan—2

TheEmployerwill providePlandocuments,if any,to theSecretaryof Laborupon requestasrequiredby
Section 104(a)(1)of ERISA.

Sincerely,

William H. Trenchard,President
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