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Top Hat Plan ExsmPtic~J
Pension and Welfare Benefits AdmifliStrattotl
Room N-5638
200 Constitutiofl Avenue, NW., Room N-5644
Washington, D.C. 20210

RE: Brunswick Top HatPi~fl~

The following information IS provided l:fl acoq~daflCewith Depart ent of Labor Regulation
§2520.104-23 for the purpose of complying with the reporting an disclosure
requirements of Part I of TitLe I of the Employee Retirement Inc e Security Act of 1974,
as amended (ERISA ) and is provided in the event that the arra gement covered by this
filing is considered to be a ~ under ERISA. In that case the p n would be a top hat
plan. Brunswick Corporation maintains the three individual arra gements described
below to provide enhanced retirement and separation benefits. he arrangements are
unfunded plans maintained primarily for the purpose of providin deferred compensation
to one highly compensated management employee. Brunswick orporation maintains the
unfunded Brunswick Restoration Plan primarily for the purpose f providing deferred
compensation for a select group of highly compensated manag ment employees.

Employer: .~ Brunswick Corp ration
1 N. Field Ct.
Lake Forest, IL 0045-4811

ElM: 36-0848180
Number of top hat plans covered by. this filing: ~

Plan Number of Part!cipantS

~

We will provide a copy of the arrangements to the Secretary, i so requested.



Pension and Welfare Benefits Administration
Page 2
July 27, 2001

Pursuant to the notice pu~iisI~d~bythe Department of Labor on Jul 27, 1995 (60 FR
20874 section 4.01 (c)), tl~efi~stpage of the Form 5500 Annual Re ort and a checkfor
$2,500 in payment of the civil penalty applicable to the late filing of his statement are
being sent to:

4
DFV Program
Pension and Welfare Benefits Administration
P.O. Box 277025
Atlanta, GA 30384-7025

Very truly yours,

.~LaurenJ. Plenner
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