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A LAW CORPORATION

April 7, 1998

Top HatPlanExemption
PensionandWelfareBenefitsAdministration
U.S.Departmentof Labor
RoomN-5644
200 ConstitutionAvenue,NW
Washington,D.C. 20210

Re: Big CreekLumber Company
Nonqualified DeferredCompensationPlan

DearSir/Madam:

Enclosedfor filing are an original and 2 copiesof a state nt in referenceto the
abovematter. Pleaseendorse-stampone copy of this statementan return it to me in the
stamped,self-addressedenvelopeprovided.

If you have any questionsin relation to this matter,pleased not hesitateto contact
me.

Sincerely,

HOPKINS& CARLEY
A Law Corporation

Anthony J. Mc~aWhy

AJM/nw
Enclosure
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TO: Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenueNW
Washington,DC 20210

FROM: Employer: Big CreekLumberCompany
EmployerIdentificationNumber:94-1480694
Address: 3564Highway 1

B~4e~-~teek,CA95017
O&Vf~tpo-r1~

Date: March 23, 2998

This is a statement required by 29 CFR Section 2520.104-2 to be filed with the
Secretary of Labor in respectto a NonqualifiedDeferredCompensafn Plan maintained by
theaboveemployer.

The employer currently maintains one Nonqualified Salary iontinuation Plan for
executives who are members of a select group of managemen or who are highly
compensated.

Thenumberofparticipantsin this planis asfollows: Two (2).

BIG CREEK LUMBER C( MPANY

BIGC-01 --2
303/0 128072.0 1/3
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TO: Top Hat PlanExemption

PensionandWelfareBenefitsAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenueNW
Washington,DC 20210

FROM: Employer: Big CreekLumberCompany
EmployerIdentificationNumber:94-1480694
Address: 3564Highway 1

BoulderCreek,CA95017
OoM~po-rt

Date: March 23, 2998

This is a statement required by 29 CFR Section 2520.104-2 to be filed with the
Secretaryof Laborin respectto aNonqualifiedDeferredCompensat~nPlanmaintainedby
the aboveemployer.

The employer currently maintainsone Nonqualified Salary ontinuation Plan for
executives who are members of a select group of managemen or who are highly
compensated.

Thenumberofparticipantsin this planis asfollows: Two (2).

BIG CREEKLUMBER C( MPANY

BIGC-O 1 —2
303/0128072.01/3
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