
February 10 ,1998 ~52OQS2O932$7

U.S.DepartmentofLabor
PensionandWelfareBenefitsAdministration £
200 ConstitutionAvenueNW, RoomN-5638
Washington,DC 20210

Re: Merchants& FarmersBank& Trust CompanyDeferredCon~ensationPlan

To theSecretaryofLabor:

In order to comply with the requirementsof the alternativer porting and disclosure
methodundertheEmployeeRetirementIncomeSecurityAct of 1974 (1 USA), Title I, Part 1,
as provided for an unftinded or insured deferredcompensationplan for a select group of
management or highly compensatedemployees in Department f Labor Regulations
§ 2520.104-23,thefollowing informationis providedby theundersigned1 ánAdministrator:

1. Thenameoftheemployeris: Merchants& FarmersBank Trust Company.

2. Themailing addressoftheemployeris:

501 SouthFifth Street __________________

Leesville,Louisiana 71448 ____________________

3. Theemployersfederalidentificationnumber(E1N) is: J2. 0258810

4. Thenumberofplansandthenumberofparticipantsin eachplan is:

QncU) plan(s)covering Qiic (1) employee.

5. Attached is a copy of the front pageof the executedI eferred Compensation
Agreement indicating that the date the agreementbecamesubject to itle I of ERISA was
March 1, 1998. The employerwill send a copy of all Plan documents ~ndagreementsto the
Secretary,uponrequest.

6. The above-namedemployer maintains this plan primari r for the purposeof
providingdeferredcompensationbenefitsto a selectgroupof managementor highly compensated
employees.

Merchants & Fa mers Ba k & Trust Co.

By: _________

Title: Executive Vice Pr sident

/~ PlanAdminist Ltor
Enclosure(s)
0463785.01



MERCHANTS & FARMERS BANK & TRLTS COMpA~y
DEFERRED COMPENSATION AGREE LENT

THIS AGREEM~NTmadein Leesvj1Je~Louisiana, thi 1st day of March, 1998,

betweenMERCHANTS & FARMERS BANK & TRUST OMPAI,4y a Louisiana

bankingcorporation(theBank), andRonaldE. Steed(thePr ident)

PREAMBLE

The Board ofDirectorsofthe Bankhas determinedit w uld be in the Baz~sbest

interestto providean incentivefor its Presidentto remainwith t e Bank and to continue

to exercise his best efforts on behalf of the Bank through a ption of this Deferred

CompensationAgreement(the Agreement). It is intendedth the Agreementwill be

exemptfrom Parts2, 3 and 4 of Title I of the EmployeeRetirem nt IncomeSecurityAct

of 1974 (ERISA) asan unfundedarrangementmaintainedpri arily for the purposeof

providingdeferredcompensationfor a selectgroupofmanageme or highly compensated

employees.

By separateagreement,the Bank hascreatedan irrevocabe trust (the Trust) to

facilitate the paymentof deferredcompensationto the Presidentunderthis Agreement.

The Trust and any assetsheld by the Trust to assistthe Bank in meeting its obligations

under this Agreementwill conform to the terms of the model rust describedin IRS

RevenueProcedure92-64.

Accordingly, theBank and thePresidentdo herebyentermt this Agreementupon

thetermsand conditionshereinafterstated.
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