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June21, 2005

Top Hat PlanExemption
EmployeeBenefitsSecurityAdministration

RoomN-1513 2520052093231
U.S.Departmentof Labor
200 ConstitutionAvenue,N.W.

Washington,DC 20210

Re: Top HatNotice (PROTECTIVEFILING)

DearSiror Madam:

The employer(namedbelow)hascondudedthat its StockOptionPlansho d notbeconsidered
an employeepensionplan subjectto ERISA. However,this filing is made olely as a protective
filing in theeventthePlanis laterdeterminedto bea plancoveredbyERIS

In compliancewith DepartmentofLaborregulationSection2520.104-23,th following employer
files this statementas an alternativemethod of compliancefor plans (1) inch are maintained

primarily for the purposeof providingdeferredcompensationfor a select oup of management
or highly compensatedemployees;and(2) for which benefitsare paidasne ded solely from the

generalassetsof theemployer.

Nameof Employer~ ZirMed, Inc.
Address: 626W. MainStreet,6thFloor

Louisville, Kentucky40202

EmployerID#: 61-1358935

ZirMed, Inc. maintainsa stockoption plan for the purposeof attractinga d retaining a select
groupof managementor highly compensatedemployees. Thereis onesuc plan and thereare

approximately25 employeesin theplan.

Sincerely,

Planning

Direct Phone: 502-779-4302 jim1@zirmed.com DirectFax 502-779-9402
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