
SMITH & D0wNEY
A PROFESSIONAL ASSOCIATION

ONE W. PENNSYLVANIA AVENUE NewYork
SUITE 950 Washington, D.C.

BALTIMORE, MARYLAND 21204
E-mail: sivy@smithdowney.com (410) 321-9000

FAX: (410) 321-6270
http://www.smithdowney.com

May 25, 2005

SecretaryofLabor
~ (A~~ ~r~

TopHat PlanExemption v ~u
EmployeeBenefitsSecurityAdministration
RoomN-5644
U.S. DepartmentofLabor
200 ConstitutionAvenue.N.W.
Washington,D.C. 20210

Re:WomenPresidentsEducationalOrganization457(f)Deferre CompensationPlan

DearSecretary:

UnderSection2520.104-23ofyourRegulations,this letterservesa noticethat,with respect
totheWomenPresidentsEducationalOrganization457(f)DeferredCompe sationPlan(thePlan),
we intend to utilize the alternative form of compliancewith the r )orting and disclosure
requirementsofPart 1 ofTitle I of ERTSA.

Pursuantto RegulationsSection2520.104-23(b),thefollowing in ~rmationis provided:

1. NameandAddressof Employer WomenPresidentsF lucationalOrganization
155East

55
th St., Sui e 4-H

New York, NY 1002

2. EmployersEmployerIdentificationNumber—1 3-406896~

3. The Employer declaresthat it maintainsthe Plan prima ily for the purposeof
providing deferredcompensationfor a select group of management r highly compensated
employees.ThePlanis expectedto coveroneemployee.

4. TheEmployerdeclaresthat it maintainsno othertop hatplanfor thepurposeof
providing deferredcompensationfor a select group of management r highly compensated
employees.
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TheEmployerwill providePlandocuments,if any, to theSecret ofLaboruponrequest
asrequiredby Section104(a)(1)ofERISA.

Very truly yours,

K. I ~ /
SarahK. Ivy /~

/ski
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