
DOZIER HARDWARE CO., INC.

May it, 2005

SecretaryofLabor
Top-HatPlanExemption -

PensionandWelfareBenefitsAdministration 2 20 U 5 20 ~)3 042
RoomN-5644
U.S. DepartmentofLabor
200ConstitutionAvenue,N.W.
Washington,D.C. 20210

Re: Andrew Black Deferred CompensationA~reemit

DearSecretary:

Pursuantto Section 2520.104-23of the Departmentof Labors Regulations,this letter
will serve asnoticethat, with respectto the AndrewBlack DeferredC mpensationAgreement
(thePlan), theundersignedintendsto usethealternativeform ofcomp iancewith thereporting
anddisclosurerequirementsofPart 1 of Title I ofthe EmployeeRetiremnt IncomeSecurityAct
of 1974(ERISA), which alternativeform of complianceis providedin ti e aforesaidRegulations
Section.

Pursuantto RegulationsSection2520.104-23(b),thefollowing in )rmationis provided:

1. Name and Addressof Employer: Dozier HardwareCo., In ., PostOffice Box 97,
Thomasville,Alabama36784.

2. EmployersEmployerIdentificationNumber: ~ L~ 2.. ~

3. TheEmployerherebydeclaresthat it maintainsthePlanprim rily for thepurposeof
providing deferredcompensationfor a select group of management r highly compensated
employees.

4. The Employerherebystatesthat it maintainstwo plansprim rily for the purposeof
providing deferredcompensationfor a select group of management r highly compensated
employees,and thenumberof employeesin eachsuchPlanis asfollows:

(a) GeraldP. Corgill DeferredCompensationAgreement; 1
(b) AndrewBlackDeferredCompensationAgreement. 1



Pursuantto RegulationsSection 2520.104-23(b)(2),the Emp ~yerwill provide Plan
documents,if any, to the Secretaryof Laborupon requestasrequired y Section 104(a)(1)of
ERISA.

Verytruly yours,

DOZIER~IARDWARE C( , 1Nj~

By:________ ________

GeraldP. Corgill U
Its President
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