
BURGESS & NIPLE
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Top-HatPlanExemption Re: Th Burgess& Niple, Inc. IRC Section
EmployeeBenefitsSecurityAdministration 40 A Deferred CompensationPlan
RoomN-1513 (th Plan)
US. Departmentof Labor
200 ConstitutionAvenue,N.W. VIj~CERTIFIED MAIL
Washington,D.C. 20210

April 28, 2005

DearSecretary:
Burgess & Niple. Inc.

5085 Reed Road Pursuantto Section2520.104-23of the Departmento LaborsRegulations,this letter will
Columbus, OH 43220 .

614 459 2050 serve as notice that, with respect to the Plan, the undersignedintends to utilize the
Fe 614 451 1385 alternativeform of compliance,with the reportingan disclosurerequirementsof Part 1 of

X Title I of the EmployeeRetirement Income Securty Act of 1974 (ERISA), which
alternativeform of complianceis providedin the afor saidRegulationsSection.

Pursuantto RegulationsSection2520.104-23(b),the f ilowing informationis provided:

1. NameandAddressof Employer: Burg ss& Niple, Inc.
5085 eedRoad
Colu bus, OH 43220

2. EmployersEmployerIdentificationNumber: _________

3. The Employerherebydeclaresthat it maintaiUs the Planprimarily for the purpose
of providing deferredcompensationfor a sels~ctgroup of managementor highly
compensatedemployees.

4. The numberof currentemployeesin suchPlanis as follows: 24.

Pursuantto Regulations Section 2520.104-23(b)(2),the Employer will provide Plan
documentsto the Secretaryof Labor upon requesta requiredby Section 104(a)(l) of
ERJSA.

Verytruly yours,

RonaldR. Sc tz,PE
PlanAdministrator

copy: Mr. DaveTumen
Mr. JohnC. Beeler
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