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Pension and Welfare Benefits Administration

Room N-5644

U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

Dear Sir or Madam:

2526052092529
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27713

TELLPHONE 919.36, 4900
TELEFAX 919.361.2262
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Pursuant to the Department of Labor regulations, 29 C.F.R. § 2520.104-23,
promulgated pursuant to section 110 of the Employee Retirement Income Security Act of
1974, as amended (“ERISA”), The Urology Center, P.A. (the “Company”) provides the
information set forth below with respect to several employment agreements that may
constitute, in part, employee pension benefit plans within the meaning of section 3(2) of

ERISA.

(1) Name and address of plan sponsor:

The Urology Center, P.A.
301 E. Wendover Avenue, Suite 311
Greensboro, North Carolina 27401

2) Employer identification number: 56-2140200

3) The Company has entered into an employment agreement (the “Agreement”)
with each of the following employees:

H. John Bradley, M.D.

Ronald L. Davis, III, M.D.
David S. Grapey, M.D.
Houston M. Kimbrough, M.D.

Stephen M. Dahlstedt, M.D.
Robert J. Evans, M.D.
Raleigh G. Humphries, M.D.
Marc H. Nesi, M.D.
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Lloyd J. Peterson, M.D. Mark C. Ottelin, M.D.
Ronald F. Sural, M.D. Sigmund I. Tannenbaum, M.D.
John J. Wrenn, M.D.

under which each such employee will become entitled to certain deferred
compensation benefits.

The Company believes that the severance pay provisions of each Agreement may
constitute an employee pension benefit plan for purposes of ERISA. However, the
Company further believes that any such plan would constitute a pension plan for a
select group of management or highly compensated employees within the meaning
of29 C.F.R. § 2520.104-23. As a result, the Company is making this filing pursuant
to 29 C.F.R. § 2520.104-23 in order to satisfy the reporting and disclosure
requirements of Part 1 of Title I of ERISA with respect to the Agreements.

The Agreements are the only arrangements covered by this filing. The employees
listed above are the only employees of the Company who participate in the
Agreements.

Please contact the undersigned if you require further information regarding the deferred
compensation provisions of the Agreements.

With best wishes, I am

Very truly yours,

prEe

Arlene J. Diosegy
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