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CERTIFIED MAIIJRETURN RECEIPT REQUESTED
Secretaryof Labor
Top Hat PlanExemption
PensionandWelfare BenefitsAdministration
U.S. DEPARTMENT OF LABOR
200 ConstitutionAvenue,NW
Washington,D.C. 20210

Re: Worldwide Career Managernent~Inc. Split Dollar Life
InsurancePlan

AlternativeMethodofCompliancewith theReportingandDisclosure
Requirementsof Part 1 of Title I of ERISA pursuantto Section
2520.104-23of the DOL Regulations

DearGentlemen,

Pursuantto theprovisionsof Section2520.104-23oftheRegulations
of the Departmentof Labor (hereinafterreferredto asDOL), we hereby
satisfy the alternative method of compliancewith the reporting and
disclosurerequirementsof Part 1 of Title I of ERISA for the Worldwide
CareerManagement,Inc. Split Dollar Life InsurancePlan.

In accordancewith the above referencedSection of the DOL
Regulations,weherebyfile this Statementwith thefollowing information:



Secretaryof Labor
Top Hat PlanExemption
PensionandWelfareBenefitsAdministration
U.S.DEPARTMENT OF LABOR
May 9, 2001
Page2

1. Nameof Employerand its EmployerIdentification Number:
WorldwideCareerManagement,Inc.
EIN: 9 1-2009418

2. EmployersAddress:
110 WestC Street,SuiteC
San Diego, CA92101

3. Nameof Plan:
Worldwide Career Management, Inc. Split Dollar Life
Insurance Plan

4. Declaration:
Wehereby declare that the EmployermaintainstheWorldwide
Career Management, Inc. Split Dollar Life InsurancePlanas a
Plan primarily for the purpose of providing funding for the life
insurancebenefitsfor a selectgroupof managementor highly
compensatedemployees,and for which benefits are paid as
neededsolely from thegeneralassetsof the Employerpursuant
to the provisionsof a trustwhich areavailableto the Employer
in the eventthe Employeris Insolventas providedin Article 9
of the Plan.

5. Numberof suchPlans:
One (1)

6. Numberof EmployeesParticipatingin the Plan:
four (4) presently, but more employeesare anticipated to
participatein the future.

7. Providing PlanDocumentsto DOL:
Upon the requestof the Secretaryof Labor, we will provide
copies of any and all Plandocuments,including any and all
financial information regardingthe Plan,to the DOL.
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Bythis alternativemethodof compliance,thereportinganddisclosure
requirementsof Part1 of Title I of ERISAaresatisfied,with theresultthat
the general reporting and disclosurerequirementsthereofwhich would
otherwisebe applicableareno longerapplicableto the Worldwide Career
Management,Inc. Split Dollar Life InsurancePlan.

Thankyou in advancefor yourkind attentionto this very important
matter. If you have any questionsor comments,or needany additional
information,pleasedo not hesitateto give us a call.

With kindestregards,

ERNE~R INC

cc: ICaren S. Baker, President,Worldwide CareerManagement,Inc.
G:\5256\O1\DEPARTMENTOFLABOR2LTR.wpd
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