
Freeborn& Peters

252005 2092i 61
June 19, 2001

Top HatPlanExemption
PensionandWelfareBenefitsAdministration c~

RoomN-5644
U.S. DepartmentofLabor ~
200ConstitutionAvenueNW
Washington,D.C. 20210

AttorneysatLaw
311 SouthWackerDrive DearSir orMadam: ~
Suite3000
ChicagoIllinois
60606.6677 This letter is to is intendedto satisfythe requirementsof Section2520.104-23of
Tel312.360.6000 the Department of Labor (DOL) Regulations regarding reporting and disclosure

GabrielJ. Minc compliancewith Title I of the EmployeeRetirementIncome SecurityAct of 1974 as
Partner amended(ERISA) with respectto certainpensionplansfor a selectgroupofmanagement
Direct312.360.6519 or highly compensatedemployees. Pleasebe advisedthat the employeridentifiedbelow

gminc~ has adoptedthe plan identified below, effective as of July 1, 2001, primarily for the
freebornpeters.com purposeof providingdeferredcompensationfor a selectgroup of managementor highly

compensatedemployees:

Chicago NameofEmployer: KME AmericaInc. (Company)
EIN: #13-321-8224

Spring&Id NameofPlan: DeferredCompensationPlan for Executives

ofKME AmericaInc. (Plan)

The Plan will initially have a single participant. However, the Plan permits a
Committeeappointedby the CompanysBoard of Directors to designateother select
managementor highly compensatedemployeesas participantsin the Plan. Currently,
benefitsunderthePlanarepaidasneededsolely from thegeneralassetsoftheCompany.

Pleasefeel free to contactus if you would like a copy of the Plandocuments,or
any additionalinformationregardingthePlan.

ry truly yours,

G4briel . inc

cc: JerryD. Shay I

GJMIrb

#405945
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