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Theemployeridentifiedbelow electsthealternativecompliancemethodforthe deferred
compensationplan(s) listed below. Theemployerherebydeclaresthatit maintainsthe
plan(s)primarily forthepurposeofprovidingdeferredcompensationfor aselectgroup
ofmanagementorhighly compensatedemployees.The employeragreesto provideplan
documents,if any, to thesecretaryuponrequestasrequiredby Section1 04(a)(1) ofthe
Act.

Theemployercurrentlymaintains1 planandsuchplanhasthe following numberof
employees:

NumberofPlan

Identification(Initials) Employees

DeferredCompensationAgreement 1

IdentificationofEmployer:

Gemini Plastics,Inc.
P.O.Box 5337
DePere,WI 54115-5337
ElM: 39-1198267

GEMINI PLASTICS, INC.
EmployerName

Signature~6fAdministrator

~
Date
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