STATEMENT AS REQUIRED BY REGULATION SECTION 2520.104-23
FOR AN UNFUNDED PLAN MAINTAINED BY AN EMPLOYER FOR A
SELECT GROUP OF MANAGEMENT OR HIGHLY COMPENSATE]% Elgb(ﬁ’glif “
; 0371115

The undersigned Plan Administrator of the Wayne Woods Deferred
Compensation Agreement, which ig an unfunded plan maintained by
Cranford Johnson Robinson Woods, Inc. for a select group of
management and highly compensated employees, for the pPurpose of

reporting and disclosure requirements of Regulation Section

2520.104-23 of the Department of Labor do hereby state as follows:

1. Name of Employer: Cranford Johnson Robinson Woods, Inc.
2. Address of Employer: 301 W. Capitol Ave.
Little Rock, Arkansas 72201
3. Employer ID No.: 71-0334812
4., I hereby declare that Cranford Johnson Robinson Woods,AInc.

maintains the Plan for the purpose of providing deferred

compensation of a select group of management or highly compensated

employees.
5. Number of such Plans: One =
6. Number of Employees Participating in this Plan: One i
7.  Effective Date of plan: April. 14 | 1999

Plan Administrator:

Cranford Johnson Robinson & Woods, Inc.

v M6X A o, .

Robert W. Anderson, Jr. (]
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CRANFORD JOHNSON ROBINSON WOODS
NON-QUALIFIED DEFERRED COMPENSATION PLAN

The Cranford Johnson Robinson Woods Non-Qualified Deferred Compensation Plan (the
“Plan”) has been established by Cranford Johnson Robinson Woods, Inc. (the “Company™) as a

WITNESSETH:

WHEREAS, the Company wishes to evidence the establishment of a Plan providing for
non-qualified retirement benefits to be received in accordance with the provisions and conditions
of this Plan as set forth hereinafter; and

WHEREAS, Company wishes to provide under the Plan that the Company shall pay the
entire cost of vested accrued benefits under the Plan from its general assets, and the parties to this

I of Employee Retirement Income Security Act (“ERISA”™);

NOW, THEREFORE, Company does hereby establish the Plan, and does also hereby
agree that the Plan shall be structured, held and administered of as follows:

L. Eligible Employees
This Plan agreement shall apply to all Eligible Employees, meaning an employee of the

Company who is considered to be (1) a highly compensated employee for purposes of section
of the Code, or (2) an employee who is a member of a select group of management or

@PFDeskiop\::0DMA/GRPWISE/LR.PO.Tax_Library:50857.1 2




III. Beneficiary

The Eligible Employee’s Separate agreement shall designate the Beneficiary, or
Beneficiaries, who are to receive distribution in the event of the Eligible Employee’s death. If
the Eligible Employee has not properly designated a Beneficiary, or if for any reason such
designation shall not be legally effective, or if said designated Beneficiary, or Beneficiaries, shall
predecease the Eligible Employee, then the Eligible Employee's estate shall be the Beneficiary.
An Eligible Employee may change his Beneficiary designation at any time by amending his written
Beneficiary designation.

IV. Claims

The Company shall be the Plan Administrator of the Plan. The Plan Administrator shall
make all determinations as to the right of any person to any benefit under the Plan. Eligible

Administrator shall conduct such examinations as may be necessary to determine the validity of
the claims and, if appropriate, shall take such Steps as may be necessary to facilitate the payment
to which the claimant is entitled.

The Plan Administrator shall provide every claimant who is denied a claim for benefits written
notice setting forth, in a manner calculated to be understood by the claimant, the following:

(@)  aspecific reason or reasons for the denial;

(b)  specific reference to pertinent Plan provisions upon which the
denial is based;

(©) a description of any additional material or information necessary for
the claimant to perfect the claim and an explanation of why such

material or information is necessary,

(d)  anexplanation of the Plan's claims review procedure, as set forth
below.

@PFDeshop\::ODMA/GRPWISE/LR.PQTax_Libnry:S(XSI 1 3




V. Review Procedure

The purpose of the review procedure set forth in this Section is to provide a procedure by
which a claimant, under the Plan, may have reasonable opportunity to appeal a denial of a claim to
the Plan Administrator for a full and fair review. To accomplish that purpose, the claimant, or his
duly authorized representative may:

(a) request review upon written application to the named fiduciary;
(b)  review pertinent Plan documents; and

(c) submit issues and comments in writing. A claimant (or his duly
authorized representative) shall request a review by filing a written
application for review with the Plan Administrator at any time
within sixty (60) days after receipt by the claimant of written notice
of the denial of his claim.

Decision on review of a denied claim shall be made in the following manner:

(a) The decision on review shall be made by the Plan Administrator,
who may, in its discretion, hold a hearing on the denied claim; the
Plan Administrator shall make its decision promptly, and not later
than sixty (60) days after the Plan Administrator receives the
written request for review, unless special circumstances require
extension of time for processing, in which case a decision shall be
rendered as soon as possible, but not later than one hundred twenty
(120) days after receipt of the request for review. If such an
extension of time for review is required, written notice of the
extension shall be furnished to the claimant prior to the
commencement of the extension.

(b) The decision on review shall be in writing and shall include specific
reasons for the decision, written in a manner calculated to be
understood by the claimant, and specific reference to the pertinent
Plan provisions on which the decision is based.

() In the event that the decision on review is not furnished within the

time period set forth above, the claim shall be deemed denied on
review.
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VI. Reporting Requirements

It is the intention of the parties that this Agreement shall constitute an unfunded
arrangement for tax purposes and for purposes of Title I of ERISA. In order to comply with the

provided that no such amendment shall impair the rights of Eligible Employees or Beneficiaries
with respect to the deferred compensation accrued before such amendment.

IN WITNESS WHEREOF, the Company has caused this Plan Agreement to be duly
executed.

CRANFORD JOHNSON ROBINSON WOODS,

INC.
7
- 7/( |
/ -~ —
By: < /%Z ‘__én
Frafk H Co%
resident
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