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Donna Pine

February 1, 2000

Secretary ofLabor
lop-Hat Plan Exception
Pension and Welfare Benefits Adminjs~~jon
Room N-5644
U.S. Department ofLabor
200 Constjtu~jon Avenue, N.W.
Washington, D.C. 20210

Re: St. Lawrence Federal Credit Union 457(b) Eligible Deferred Compensation Plan

Dear Secretajy:

According to Department of Labor Regulations (Section 2520.1 ~O-23)this lefter sewes as notice that,
with respect to the St. Lawrence Federal Credit Union 457(b) Eligible Deferred Compensation Plan~ the
undersigued intends to use the alternative single filing form of compliance with the reporting and disclosure
requirei~en~ç of Part I oftitle I of the Employees Retirement Income Security Act of1974 (ERJSA), which
alternative fonn ofcompliance is provided in the regulations

We are providing the following information according to Regulations Section 2S2O.10423(b).
1. St. Lawrence Federal Credit Union, 800 Commerce Park Diive, Ogdensburg New York 13669
2. Employers Employer Identification number: # 15-0578797
3. The employer hereby declares that it maintains the plan primarily for the purpose ofproviding

deferred compensation for a select group ofmanagement or highly compensated employees.
4. The Employer hereby states that it maintains 1 plan primarily for the purpose ofprovithng deferred

compensation for a select group ofmanageinent or highly compensated employees and the number
of employees in that plan is as follows;

A. St. Lawrence Federal Credit Union 457(b) Eligible Deferred Compensation Pain:
2 executives

The Employer will provide Plan documents if any, to the Secreatiy of Labor upon request by Section
lO4(a)(1) of ERISA

Sincerely,

Mark C. Ginn
Manager Treasurer
St. Lawrence Federal Credit Union
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