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Department ofLabor
Public Disclosure Room
Room N-5638
200 Constitution Ave., N.W.
Washington, DC 20210

RE: DELTA APPAREL, iNC.
DEFERJ~D COMPENSATION PLAN
FOR KEY MANAGERS

Dear Sir or Madam:

This letter is intended to comply with the alternative method for compliance with ERISAs
reporting and disclosure requirements applicable to top-hat plans as provided in DOL Reg.
Section 2520.104-23. In that regard, we provide the following information:

1. Name ofPlan: Delta Apparel, Inc. Deferred Compensation Plan
for Key Managers

2. Employers: Delta Apparel, Inc.
Address: 3355 Breckiuridge Boulevard, Suite 100

Duluth, GA 30096
EIN: 58-2508794
No. ofemployees in Plan: 13

3. The Employer maintains a top-hat plan primarily for the purpose ofproviding deferred
compensation for a select group ofmanagement or highly compensated employees.

• 4. This is the only top-hat plan maintained by the Employer.

5. The Plan was adopted effective June 30, 2000.

If you need any further information or would like copies ofthe top-hat plan documents, please

feel free to call us and we will be happy to provide the information.

gards,

VP ofHuman Resources

3355 Breckinricige Blvd., Suite 100 • Duluth, Georgia 30096 • (770) 806-6800 • FAX (770) 806-6894
ItsJust Better!
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