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Top-Hat Plan Exemption
Pension and Welfare Benefits Administration
Room N-5644
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, D.C. 20210

TO WHOM IT MAY CONCERN:

RE: Top-Hat Statement Filed Under
Labor Reg ~2520.104-23 for Brown Funeral Home, Inc.

On behalf of Brown Funeral Company, Inc., enclosed for filing please find a statement
prepared in accordance with Labor Regs. § 2520.104-23.

If you should have any questions concerning the enclosed filing, please do not hesitate
to contact the undersigned.

Very truly yours,

Bowles Rice McDavid Graff & Love PLLC

~
LARItrp
cc: John V. Loeffler
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BROWN FUNEl~jtLHOME, INC.

~ I~~~1i~NTFILED PURSUANT TO LABOR REG. § 2520.104.23

To the Secretary of Labor:

Brown Funeral Home, Inc. adopted by resolution on —L 2000, three
agreements including supplemental retirement and supplemental health benefits and non-compete
and other covenants from its three key executives. The Agreements were made effective June 15,
2000. Although it is unclear as to whether the agreements constitute part of an employment contract
and therefore not an employee pension benefit plan within the meaning of ERISA § 3(2), we are
nonetheless filing this statement pursuant to Labor Reg. § 2520.1 04-23 in the event that the
agreernen~5 were to he viewed as an employee pension benefit plan for purposes of ERISA.
Therefore, in order to comply with the requireme~~5 of the alternative reporting and disclosure
method under ERISA, Title I, Pait 1, Labor Reg. § 2520.10423, applicable to unfunded or insured
pension plans for a select group of management or highly Compensated employees, the following
information is provided:

1. Name and address of employer:

Brown Funeral Home, Inc. ._-__) \ ,-:~
327 West King Street 2
Martinsburg, West Virginia 25401

2. EniployerEjN: ~S~— 0 ~7 ~f3 tJ 2..~

3. There are three (3) such agreements.

4. The agreements include supplemental retirement benefits for three (3) employees.

5. Assuming that the agreements are considered to be an employee pension benefit
plan,the above-namedemployer maintains theagreements primarilyfor the purpose
of providing defeffed compensation for a select group of management or highly
compensated employers.

6. The employer will provide a copyof the agreements to the Secretary of Labor upon
request.

BROWN FUNEPAL HOME, INC.

By:

Its:

Dated: ~ I, 2-i~ó
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